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mentoring has been applied to the task of spiritual formation in the lives of less-mature
Christians. Henry Simon’s book, Mentoring, draws upon the work of Dr. J. Robert Clinton.
Clinton, a seminary professor, “views mentoring as a tool to be used by Christians (italics
mine) in helping one another.>*? Simon provides an excellent resource for mature Christians
to use in helping bring about spiritual formation in the lives of other less-mature Christians.
Rev. Jerry Kosberg offers a similar resource in his book/video, Mentoring: Sharing
the Journey, where he draws upon Laurent Daloz’ work, Effective Teaching and Mentoring.
The resource compares the relationship of the mentor-mentee to that of a guide and a traveler
on a journey.’® As the mentee (a less-mature Christian) begins their journey toward spiritual
maturity, the mentor (a more-mature Christian) is taught how to serve as a spiritual guide.
The mentor is described as someone who “is not taking the journey for the mentee,” but is
rather, “pointing out the way, helping to clarify options, and encouraging them.”**
Missouri-Synod pastor Waldo Werning offers a third example of mentoring applied
to the task of spiritual formation. Like Kosberg, Werning describes his book, Spiritual Travel
Guide, as a resource for those who desire to engage in a journey toward spiritual maturity.>®
Again, the mentor is a mature Christian that is willing to invest time in “teaching, facilitating,
and leading” people toward the goal of spiritual maturity.’*® Indeed, both within the LCMS

and outside of it, there are numerous available resources that apply the concept of mentoring

to the task of spiritual formation. Little, however, has been written toward the goal of

302 Gimon, “Mentoring”, 13.
3 Jerry Kosberg, “Mentoring: Sharing the Journey” (St. Louis: The LCMS Congregational Services, 1975),

3% Ibid., 4. Interestingly the description of mentorship provided by Kosberg was presented by John
Robertson as early as 1985. In an article for “Discipleship Journal” Robertson described mentors as “spiritual
guides” to mentees on a spiritual journey. Like Kosberg, Robertson identified both mentors and mentees as
Christians.

;z: Waldo J. Wemning, “Spiritual Travel Guide” (Lima: Fairway Press, 1997), 9.

Ibid., 9.
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applying the concept of mentorship to the task of evangelism. At Messiah Lutheran Church
in Lincoln, Nebraska, it has been a goal to remedy this. It has been the hope to introduce a

specific application of mentorship to the task of evangelism.

Mentorship Applied to the Task of Evangelism

Applied to the task of evangelism, mentorship might best be defined as follows:
Mentorship is an evangelism method in which an individual who is making inquiry into
Christianity is intentionally paired with an experienced and trained Christian who agrees to
serve as a spiritual guide throughout the inquiry process. The primary role of the mentor
evangelist is to guide mentees through the inquiry process by providing specific scriptures
for review, using interrogatives to challenge spiritual opinions that are not Biblical, providing
scriptural resources that are appropriate toward addressing questions, and sharing personal
testimony. Perhaps what makes the concept of mentorship so appropriate is the way in which
it seeks to translate insights gained from the practice of evangelism in the apostolic era into a
practice that is appropriate for Christians living in a postmodern culture.

Above all, the mentorship evangelism method seeks to translate the insight of pace
described above in this project. In reviewing the practice of evangelism in the apostolic time
period, the critical role that pace played in accomplishing the goal of conversion was pointed
out. In the apostolic era an expectation existed among evangelists that the task of evangelism
would generally require a significant investment of time into the life of those being
evangelized. It is this writer’s observation that if there is one place where modern evangelism

methods often fall short, it is this one. Many modern methods of evangelism seem to expect
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results too quickly. Often the evangelist is taught to expect conversion to consistently take
place as the result of one or two visits where the gospel is presented.*"’

Again, while it is not impossible for conversion to occur as the result of one or two
gospel presentations, such should not be the expectation in a postmodern context.
Postmodern individuals often require an extended period of interaction with scripture before
conversion can be expected.

In addition, some of the friendship evangelism methods developed in the modern era
have tended to lose sight of pace. This method often calls for evangelists to form friendships
with non-Christian acquaintances and friends. Many times, friendships are formed with non-
Christians without any movement towards actual dialogue about Jesus Christ. In some cases,
friendships can continue for months and even years with little to no spiritual interaction. In
essence, the mentorship evangelism method seeks to avoid both of these extremes.

First, the mentorship evangelism method recognizes the need to allow for a
significant period of time in seeking to bring about conversion. Once again, the method takes
its lesson from the apostolic church. Consider: In the year 217 AD, Bishop Hippolytus
(presiding Bishop over the apostolic church in Jerusalem), developed a plan for both outreach
and nurture that was well-paced for a people living in a culture that was both hostile to
8

Christianity and pluralistic in nature. His plan is recorded in The Apostolic Tradition. 30

Hippolytus® plan called for a seven-step process by which someone outside of Christianity

307 While this expectation is not overtly stated, a review of such modern evangelism methods as “Evangelism
Explosion” or “Dialogue Evangelism” suggests such expectation to this author. There is an implied expectation
in such methods that a confrontive or didactic approach on the part of the evangelist should produce results
quickly.

3% Burton Easton, “Hippolytus, The Apostolic Tradition” (Cambridge University Press, 1934).
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was first brought into a faith relationship with Jesus Christ and then into a relationship with
Christ’s body, the church.

What is most interesting [for the purpose of this study] about the process developed
by Hippolytus is its pace. Hippolytus calls step one of his processes “Inquiry.” Here it is the
goal of the church to assist an individual in coming to faith in Jesus Christ. Although the
concept of formal mentorship did not exist at the time of Hippolytus, much of the actual
evangelism work done during the inquiry was done in small groups with the leader
functioning somewhat in this capacity. What Hippolytus recognized with this first step was
the truth that it is impossible to place an absolute time frame on the task of conversion. “Who
can tell the Holy Spirit when to work?” Thus, the Bishop allowed for a one- to three-year
period of time during which inquiry (the exploration of Christianity) might take place.309

Drawing upon this apostolic practice of pace, the mentorship method of evangelism is
a process that seeks to provide time boundaries in which participants are called to work,
without defining such in an absolute way. When a mentorship is initiated, time expectations
are established between the mentor and mentee. At minimum, mentors and mentees are asked
to commit to meeting for a period of six months. At the end of this six-month period, an
evaluation takes place between mentor and mentee that allows for the possibility of
expanding meetings for an additional six months to three years.

Consider another example from the past. When evangelists first arrived to the island
of Ireland in the medieval era, they discovered a society of pagans who were fragmented in
almost every way possible. Geographically, Ireland was an island that was broken up into

numerous territories with little to no infrastructure or roads between territories.’'® Politically,

309py..:
Ibid., 86.
319 George Hunter 111, “The Celtic Way of Evangelism”* (Nashville: Abingdon Press, 2000), 27.
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the island existed as an assortment of tribal leaders who wielded their power primarily
through the sword. Spiritually, Ireland was pagan to its core. There was no central or
unifying God among the people. Instead, what evangelists uncovered in Ireland was a
spiritual melting pot of pagan gods and superstitions.*'!

Upon entering into this pagan domain, the first step taken by the Christian evangelists
was that of visibly locating Christian communities among various tribal groups. The goal was
to establish a Christian community in a visible location in such a way as to allow pagans to
view and see with their own eyes the difference Christianity can make in a person’s life."?
The plan that the evangelists followed was simple. By establishing visible communities
among the Irish pagans, the evangelists visibly bore testimony to the Christian life in the
surrounding communities.

When the Irish pagans would encounter places of difficulty in their lives, Christian
evangelists were taught to welcome them into their community. Immediately upon entering
the Christian community, pagans would be taken to a guest house and cared for physically,
socially, and spiritually. Over a period of time, as the guest expressed an interest in
Christianity, they would be assigned a soul-guide to assist them in beginning the process of
investigating the scriptures.3 13

Similar to this, the mentorship method of evangelism is an attempt on the part of the
church to respond to individuals who desire to learn more about Christianity. Christian

evangelists recognize the truth that God often uses difficulties or pain in the lives of

postmodern pagans to turn them away from their idols. In a very real way, postmodern

3 1bid., 31.
312 1bid., 28-29.
33 1bid., 52.
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philosophy sets its adherents up for this. By placing the individual in the seat of authority,
postmodernism turns man into his own god. Because postmodernism suggests that there are
no absolute rights or wrongs, men acting as their own god fall into the painful jaws of sin and
deception. The list is long of those things that serve as painful traps for those who try to live
as their own gods. It includes divorce, affairs, family strife, loneliness, depression, rage,
murder, etc.

Eventually, a postmodern man or woman might come to a place in their life where
they realize that the brand of paganism they are following simply isn’t working. When this
occurs, some turn toward the church. When broken postmodern people arrive at the church
doorsteps, they come as inquirers. They are not yet converted. They do not know what they
are seeking. Kolb states that some of the questions the unconverted bring seem trivial *'*
Other questions seem profound.3 '> One thing however is certain, the unconverted are at some
level interested in something they have seen at work in others, namely Christianity.

Mentorship is intended to be the hand that meets the inquirer at the door. It is the
church prepared to respond. Mentorship as evangelism is a process that connects inquiring
people with mature Christians. It is a process that says, “Welcome into the guest house of the
Lord.” It seeks to serve the stranger who has come. Mentorship places before a mentee the
opportunity to explore the God of Christianity by examining the Bible. Mentorship never
rushes its guest. Instead, it says, “take your time,” “explore,” “ask your toughest questions.”
Mentors say to their mentees, “Take this journey,” and I will walk with you. I will guide you
and share with you my own faith experience, because it is possible that in some way, I have

walked where you are now. Mentorship offers to the inquirer, a pathway to follow and

34 R. Kolb, Speaking the Gospel, 10.
3 Ibid.

120



resources with which to travel. Mentorship respects the mentee and understands that their
journey is unique.

In a very real sense, mentorship is a translation of the evangelism process used by
apostolic evangelists into our postmodern context. By providing for a lengthy period of
exploration, mentors are acting upon the pace principle discovered in the practice of
evangelism in the apostolic era. They are recognizing the truth that conversion is the work of

God. One should not rush the efforts of the Holy Spirit.

The Mentorship Evangelism Method Described
Figure 1 on the following page was designed to outline the seven components that
make up the mentorship method of evangelism at Messiah Lutheran Church in Lincoln,

Nebraska. Following is a brief narration regarding each component of the process

Component One: Cultivation

In a very real sense, the mentorship method of evangelism at Messiah Lutheran
Church begins with the component of cultivation. The term cultivation describes the first
phase of activity that mentor evangelists engage in prior to actually entering into a formal
mentor-mentee relationship with an inquirer.

In the cultivation phase of the mentor evangelism method, evangelists are taught to
make a regular practice of engaging people who are, within their circles of life, in spiritual
conversation. This practice is based upon the words of St. Paul in 2 Corinthians 5. Here Paul

teaches Christian evangelists the importance of spiritual conversation with these words:
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“from now on we refuse to see men in a worldly way, though we once regarded Christ this
way.”*!® With these words, Paul reminds readers how easy it is in our postmodern context to
regularly converse with the people in our circles without ever entering into dialogue
regarding the most important thing in eternity, namely, Jesus Christ.

In our lives today, many conversations are filled with references to sports, weather
patterns, health issues, entertainment news, politics and the like. Too often we speak to these
worldly issues while remaining unaware of a person’s spiritual condition. Paul encourages
otherwise. First and foremost on his mind when interacting with people was the question,
“Where will this person spend eternity?”

In the training offered at Messiah, mentor evangelists are taught several techniques
that can be used to engage people in spiritual conversation. By talking about God rather than
simply talking about the weather, relationships can be cultivated that might eventually lead to
a formal mentor-mentee relationship. In this phase of the evangelism method, evangelists are
seeking to identify individuals that might desire to enter into an inquiry regarding

Christianity.

Component Two: Connection

The second component of the mentorship method of evangelism at Messiah is that of
connection. This phase of the evangelism process describes how the mentor evangelist might
move from conversation about God (cultivation) toward a more formal mentor-mentee
relationship.

To begin with, mentors are taught to recognize signs that an individual with whom

they have consistently been conversing might be ready to enter into a more formal, spiritual

316 5 Corinthians 5:16 NIV.
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dialogue. If, for example, a mentor finds, after engaging an individual in spiritual
conversation over a period of time, that the individual is now initiating such conversation,
this might signal a readiness to move beyond casual conversation into a mentorship. In this
instance, the mentor-evangelist places the option of entering into a mentorship before the
individual with the hope that they will accept. If they do, the next step in the process is taken.
If not, the mentor-evangelist simply continues a pattern of ongoing spiritual conversations
(cultivation.)

A second way connection happens is through referral. In some cases, it is made
known to the pastoral team at Messiah that an individual might benefit from a mentorship
process. After a referral is made, a member of the pastoral team makes contact with the
potential mentee. A discussion takes place regarding what mentorship is, and a determination
is made regarding the individual’s level of interest. If interest is expressed, the pastoral team
approaches a trained mentor and determines the mentor’s level of availability. Once a match
is made between a willing and able mentor and a willing and able mentee, both are brought
together with a member of the pastoral team, and the next step is taken.

A third way connection happens at Messiah is through invitation. Following worship
each week, an intentional invitation is given to worshipers to remain after the service and
indicate to a pastor their desire to learn more about what it means to follow Jesus Christ. On
occasion, an individual will signal their desire to know more about Christianity. At this time
an exploration is made regarding the possibility of engaging the individual in a mentorship.
When this is desired, the pastoral team identifies a potential mentor. As above, once a match
is made between mentor and mentee, the two are brought together with a member of the

pastoral team and the next step is taken.
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Component Three: Covenant

The third component in the mentor evangelism method at Messiah represents the
formal starting place for a mentor-mentee relationship. Here a covenant that describes the
mentorship process is developed between the mentor and the mentee. In their book, Spiritual
Mentoring, Anderson and Reese point out the positive role that establishing a covenant can
play. They write,

“The spiritual disciplines practiced across the centuries all suggest a need for covenant-
making between mentor and spiritual seeker in order to establish the relationship . . .
Whether this covenant is written or verbal, it is valuable for both mentor and spiritual
seeker to understand each other’s intentions and expectations for meeting.”"’

At Messiah the covenant between a mentor and a mentee is intended to define, in
specific terms, the time commitments associated with a mentorship process. It also seeks to
establish specific and appropriate relationship boundaries for both the mentor and the
mentee. Finally, the covenant establishes clear expectations for the mentorship process itself.

In establishing a timeframe appropriate to the evangelism task, both the mentor and
the mentee are asked to make an initial, six-month commitment to meet with one another.
During this six-month period, an agreement is made to meet a minimum of once every other
week. More sessions can be negotiated and the length of a mentorship can be extended.
Remember that Hippolytus allowed one to three years for his catechumenate process.

The mentorship covenant begins to establish appropriate role boundaries by
describing the role of mentor as spiritual guide. This term conveys two key thoughts. First,

the term guide is meant to suggest the role of mentor as one who will provide a clear

roadmap for the mentee to follow. It is the responsibility of the mentor to provide the mentee

3'7 Keith R. Anderson & Randy D. Reese, “Spiritual Mentoring: A Guide for Seeking and Giving Direction”
(Downers Grove: InterVarsity Press, 1999), 70-71.
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with a specific set of scriptures and theological concepts for their consideration. Equally, it is
the responsibility of the mentee to invest time in exploring the scriptures and concepts that
are provided.

Second, by using the term spiritual, the mentorship covenant intends to describe the
nature and quality of the mentor relationship. The mentorship process is intended to be one in
which mentor and mentee meet to explore the basic truths of Christianity. Mentorship
sessions are not intended to be chit-chat gatherings where little of spiritual nature is discussed
or examined. Oppositely, mentorship sessions should be rich in theology. These sessions are
intended to provide mentees the opportunity to ask tough spiritual questions, express places
of skepticism, and dialogue about long-held opinions regarding God and faith.

In terms of expectations, the covenant is used to give further definition to the role of
the mentee. At each mentorship session, mentors provide mentees with a set of questions to
answer and a set of scriptures to consider. The covenant provides the expectation that the
mentee will invest time in answering the provided questions and considering the selected
scripture prior to meeting again with their mentor. It is expected that the mentor will bear the
primary responsibility for providing a mentee with guidance and scriptural resources. The
mentee is expected to bear primary responsibility for the inquiry process itself. Stated clearly,
it is the mentee, and not the mentor, who must bear the responsibility for the spiritual inquiry
provided by the mentorship process. The covenant provides a way to establish this
expectation in an up-front way. If this covenant is acceptable to both the mentor and the
mentee, the mentorship process is formally begun. If it is not acceptable, cultivation
continues until a potential mentee is available and willing to meet according to terms of the

mentorship covenant.
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Component Four: Cycles of Content

Central to the mentorship process is the material to be considered and discussed by
mentors and mentees. Because the mentorship process is an inquiry process where a mentee
desires to explore the chief parts of Christianity, the content that has been selected seeks a
moderate degree of correspondence with the six chief parts of Martin Luther’s Small
Catechism®'® Note: It is not the intent of the mentorship process to follow the Small
Catechism per se. Instead, it is the goal of mentors to direct mentees to consider the six
specific content areas described below. Each content area does find a correspondence with
the six chief parts of the catechism. This correspondence is noted in the journal-workbooks
used to instruct mentors.

Six units of material are to be considered over the course of a mentorship:

1. Epistemology—1In this unit the mentee is asked to explore the issue of how human beings
can come to know who God is.

2. The Bible—In this unit the mentee is asked to explore what scripture says about itself. The
unit is designed to establish scripture as man’s norm for knowing God.

3. Creation and the Fall—In this unit the mentee is asked to explore what scripture has to say
about mankind’s origin. This unit includes a consideration of the fall of man.

4. Jesus Christ—In this unit the mentee is asked to explore what scripture says about the
person of Jesus Christ. Critical to this unit is a consideration of three, key theological
components; namely the life of Jesus Christ, the death of Jesus Christ, and the resurrection of

Jesus Christ.

*!% Martin Luther, “The Small Catechism” in The Book of Concord: The Confessions of the Evangelical
Lutheran Church, (Philadelphia: Fortress Press, 1959).
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5. The Holy Spirit and Faith—In this unit the mentee is asked to explore the role of the Holy
Spirit in creating faith. Importantly, this unit examines the place of God’s means of grace,
through which the Holy Spirit works. Additionally the unit considers both the objective and
the subjective nature of faith.
6. The Church—In this unit the mentee is asked to explore the nature of the church as
Christ’s body (both visible and invisible) upon the earth. In this unit mentees begin to
consider what entrance into the church means.

Two tools have been developed to give direction to each of the above-named units. A
Mentor Handbook has been developed for mentors to use in preparation for mentorship

sessions, and a Mentee Journal has been developed for mentees to use.

The Mentor Handbook

The mentor handbook has been designed to provide mentors with a tool that will
allow them to function effectively as Spiritual guides. Each unit of the mentor handbook
contains six sections.

Section one of each unit contains a series of opinion questions that are also included
in the mentee journal. These questions act as a means for determining a mentee’s initial
opinions regarding a spiritual topic prior to their examination of the topic through scripture.

Section two of each unit contains a list of scriptures associated with the topic under
consideration. This list includes both those scriptures that are included in the mentee’s
journal and additional scriptures a mentor might desire to use during a session.

Section three of each unit provides a cross reference tool to Luther’s Small
Catechism. In preparing for each unit, mentors are encouraged to spend time studying the

catechism. During mentorship sessions it is often appropriate to share the content of the
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catechism with mentees. In truth, there are few other resources available that so clearly state
the Bible’s position regarding the chief parts of Christianity.

Section four of each unit provides a cross-reference tool to Edward Koehler’s
Christian Dogmatics. In preparation for mentorship sessions, mentors are encouraged not
only to study of the Small Catechism, but also to “thicken” their personal understanding of
theology by reviewing this excellent resource. To serve as a spiritual guide to others, it is
important that one becomes clear about one’s own theology. Indeed, Robert Kolb reminds
prospective mentors that “the ability to transmit the biblical message effectively to those who
find its ancient context and its explanation of life quite foreign will demand the cultivation of
skills and knowledge that come only through hard work.”"

Section five of each unit provides mentors with a list of commonly experienced
questions regarding the theology of that unit. In the course of exploring specific theological
topics, some questions are raised by inquirers in a predictable manner. For example, when
studying the topic of “The Holy Spirit and Faith” it is common for an inquirer to raise
questions about God’s justice. Inquirers often ask the question, “Why would God allow
someone that He created to go to hell?” Or, when studying the topic of “The Bible” an
inquirer might predictably ask, “How can I know if a certain translation of the Bible is
accurate?” Each unit or topic of study brings with it questions that can be anticipated by the
mentor. Such questions are listed in the mentor handbook.

In addition to the list of questions, this section of the mentor handbook includes a list
of theologically sound resources that a mentor might use in providing guidance to their

mentee. When predictable questions are raised by mentees, the mentor is encouraged to

319 Kolb, Speaking the Gospel, 15.
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provide them with one of the listed resources. Rather than simply answer the mentee’s
question for them, the mentor, as guide, provides a resource that can serve to answer the
question. Remember that the primary responsibility of the inquiry process lay with the
mentee. The mentor is equipped to serve as a guide. The mentee must engage in theological
exploration for himself or herself if it is to become valid for them.

Section six of each unit provides mentors with questions for self-reflection. One
component of mentoring involves the sharing of one’s personal experience with a mentee. To
assist mentors with this component, this section of the handbook asks mentors to consider
their own spiritual journey. If there are areas of theology with which the mentor has himself
or herself struggled, it is often helpful to share this with the mentee. In our postmodern
environment, mentees respond well to mentors who are vulnerable and dare to share their
own theological struggles. They often learn a great deal through observation and testimony.
By observing how God has brought a mentor through a theological sticking point, a mentee

might themselves find hope or an answer they are seeking.

The Mentee Journal

In addition to the mentor handbook, a mentee journal has been developed to provide
direction to the mentee. While the mentor handbook contains materials designed to equip
them to serve as spiritual guides, the mentee journal has been designed as a simple, process
tool. Its function is to place two specific resources before the mentee.

First, the journal contains a series of opinion questions related to the theological topic
under consideration in each unit. These questions have been designed to engage the mentee
to begin considering what opinion they hold regarding the topic under consideration. By

starting with opinion questions, the mentorship process recognizes that mentees rarely enter
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into a mentorship without some theological opinion. Although a mentee may never have
entered a church or read any scripture, they probably have formed some opinions regarding
Christianity. Often, their opinions have been influenced by what they have seen on television
or in the movies, a book they have read, or a class they have taken in school.

We live in a theological world. Whether we like it or not, our culture is constantly
engaged in expressing theological opinion through art, literature, music, television and
media. Without engaging in any formal study of theology, individuals constantly process the
theology of their culture and form theological opinions about God and Christianity.

The initial section of each unit in the mentee journal is designed to draw-out spiritual
opinions. It provides a way for mentees to reflect on what kinds of things may have helped
form their opinions. Above all, the questions open the door for dialogue between the mentee
and the mentor.

The second section of the mentee journal is the scriptural guide. It is composed of
specific scriptures that have been selected to address an area of theology. Mentees are asked
to read each scripture several times and reflect upon what they have to say about the topic
under consideration. Lutherans believe that when mentees engage in reading the scriptures,
the Holy Spirit interacts with them. Of God’s word, the prophet Isaiah says, “it will not
return without accomplishing what God has purposed.™?°

This is one of the key principles behind the method of mentorship. Mentors are not
asked to debate or argue theology into a mentee. Instead, (as guides), they are simply asked

to place appropriate law/gospel scriptures before them. As a mentee reads scripture, their true

320 1saiah 55: 10-11 NIV.
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guide, becomes the Holy Spirit. By both reading scripture and then dialoguing with a mentor,
mentees are often moved to change previously held (and errant) opinions to Biblical ones.

In essence, by using scripture as the core evangelism tool, the mentorship process
allows the Holy Spirit to do the work of conversion. This method of evangelism reflects both

what scripture and the Lutheran confessions say about how conversion is brought about.

The Concept of Cycles

In the previous section, the six units that comprise the content of the mentorship
method of evangelism were identified. Additionally, the two primary tools that give direction
to the mentorship process (Mentor Handbook and Mentee Journal) were described. Next, it is
important to describe the concept of cycles associated with the term content.

The mentorship method of evangelism intentionally uses the term content cycles to
describe the process used by mentors to give spiritual guidance to mentees. This term
indicates the truth that evangelism is often more circular than linear in nature.

While the mentor handbook and the mentee journal are to give organization to the
exploration of theology in a mentorship, questions and concerns on the part of a mentee often
arise that create the need for a detour. Nothing is more frustrating for a spiritual inquirer than
to have a significant theological question arise, only to be told by an evangelist, “Maybe we
will get to that later.” (Often, later never comes.)

When significant spiritual questions arise during mentorship or when a mentee
becomes spiritually stuck regarding a theological issue, it is important for mentors to stop
and address such. Mentors are taught that it is normal in the process of evangelism to have to
circle a topic or a question several times before moving on to a new topic. It is for this reason

that the mentorship covenant specifies an original commitment of six months to the
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evangelism process. Experience has shown that Hippolytus was wise to allow a significant
period of time for conversion when he developed the catechumenate centuries ago. What he
discovered is still true today. Evangelism often takes time. It requires a structure that
provides specific direction, but also allows for an inquirer to take a detour and work through
a specific question or sticking point before moving on.

The mentor method of evangelism provides this structure. Built into the training of
mentors is the expectation that each unit of theology considered in the process may require

some circling around. This concept is communicated through the term, content cycles.

Component Five: Conversion

The fifth component of the mentorship evangelism method is conversion. Mentors are
taught to recognize that conversion is exclusively the work of the Holy Spirit who works
through the means of grace, and that conversion is worked on God’s timetable and not man’s.
This means that God can choose to work conversion in the life of the mentee at any time in
the mentorship process. If and when this happens, the mentor should be prepared to respond
in an appropriate way.

First, mentors are taught how to respond to mentee questions that might indicate that
God has worked conversion in their heart. For example, a mentee question, “What must I do
to be saved?” or “How can I become a believer?” might indicate that the Holy Spirit has
worked contrition, or even conversion. When such questions are asked, mentors are taught to
respond by indicating the scriptural truth regarding faith. Mentors inform the mentee that
faith is not a work of man, but rather a gift of the Holy Spirit. An appropriate question for
mentors to ask the mentee is “Do you believe that God has given you this gift of faith?” “Do

you trust in Jesus Christ as your Lord and Savior?”
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If mentees are not sure of their answer to this question or seem confused, mentors are
taught to encourage them to continue in the mentorship process. Mentees can be assured that
God wants to give them the gift of faith. They can be invited at any time to express, to the
mentor, their belief that God has given them this gift. If a mentee expresses faith in Jesus
Christ, mentors are taught to pray a prayer of thanksgiving with them. This prayer is offered
much as the prayer of thanksgiving described by Leroy Biesenthal in his evangelism guide,
Dialogue Evangelism.**'

Regarding the mentorship process itself, mentors are taught that no matter where God
might work conversion in the life of the mentee, the content cycles should be continued to
their end. The mentorship process offers an exploration of the basic teachings of Christianity.
Once a mentorship is begun, it should be continued until all areas of content have been
examined.

A last note should be made regarding the Lutheran belief that people have the ability
to reject the gospel. Lutheran theologians believe that due to man’s sinful nature, a human
will reject God and oppose His will unless the Holy Spirit works faith in his life through the
gospel. Thus it is quite possible that people will reject the message of the evangelist. This
teaching was discussed earlier in the project.

If, after completing a mentorship process, a mentee has not been converted, they are
given the option to continue meeting with their mentee. It is not automatically assumed that
the mentee has rejected the Holy Spirit. Instead, it should be assumed that the mentee

continues to need further exploration of the scriptures. Perhaps the mentee is still stuck in

32! Biesenthal, Dialogue Evangelism, 70.
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some area of theology. In this case the mentor can re-negotiate the covenant with the mentee
and continue to provide scripture and resources through which the Holy Spirit might work.
In the case where a mentee might inform a mentor that they have examined what
scripture teaches and reject Jesus as Lord and Savior, a mentor must issue a strong word of
caution and discouragement. In the spirit of St. Paul who begged his fellow Jewish brothers
not to reject Christ, mentors must beg mentees not to turn from the Holy Spirit to eternal
death. In cases where mentees express a rejection of Jesus Christ, mentors are encouraged to
meet with a member of the pastoral staff. If possible, an attempt is made by a pastor to visit
with the mentee. In all cases, such individuals are invited to return to dialogue regarding

Jesus at any time. They continue to be prayed for on a regular basis.

Component Six: Confirmation

The mentorship-evangelism method has not been designed to serve as the final step in
bringing an individual into the church. Instead, it should be seen as an evangelism process.
The intent of mentorship is not to bring an individual into church membership, but rather to
bring an individual into a faith relationship with their Lord Jesus Christ. The mentorship
process and the membership process are two different things. Component five in the
mentorship process outline is designed to express this truth.

Mentorship and membership are intentionally separate. When a mentee enters into a
mentorship covenant, they are told up front that they are entering into a process to explore
Christianity. That’s it; the process is not about church membership. They are told that if, at
the end of the mentorship, they would like to know more about church membership,

information will be supplied to them.
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The sixth component of the mentorship process represents the “next step” in the
spiritual life of those that the Holy Spirit converts and brings into faith. This step begins at
the conclusion of the mentorship process when the mentor provides the mentee with
information about Messiah’s adult instruction or pastor’s classes. A personal invitation is
made to the mentee to attend this class. In this step, the mentee joins other adults who profess
Jesus Christ as Lord and Savior and desire to be baptized and become formal members of the
LCMS. In the adult instruction class, the mentee will be re-introduced to some of the same
concepts explored during the mentorship process. Here, however, Luther’s Small Catechism
will become the primary textbook through which instruction takes place. The goal of this
confirmation process is to prepare the mentee for their baptism.

Lutheran theology holds that “only such adults are to be baptized as have previously
come to faith in Christ.”*?? Indeed, for the adult convert there is no greater moment than their
baptism. Robert Kolb calls baptism the “goal” of evangelism “because our good news is
shared with others that they might have the identity transplant which Baptism is and
gives.”3 23 During the confirmation process, mentees/confirmands are taught (a) about the true
nature of baptism as a life-giving water, (b) that in Baptism, we, as Christians, are buried
with Christ. Our old Adam dies and we are raised up a new man, (c) the value of
remembering their baptism each day for the rest of their lives, and (d) that each day a
remembrance of baptism can give the assurance that we begin each day new in the Lord.
Baptism assures us of our victory over death because of Christ’s death and resurrection and
reminds us each day of the communion we share with God and the family of God. In a very

real way, confirmation is when mentees prepare for one of the greatest moments in their life.

322 Franz Pieper, Christian Dogmatics Vol. IlI, 277.
323 R. Kolb, Make Disciples Baptizing, 63.
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Through a study of scripture and the catechism, they begin to get ready for the rest of their

lives in communion with God and his church.

Component Seven: Communion

As with component six, this component of the mentorship process occurs in the post-
mentorship period. Following the confirmation process, the mentee is invited to be formally
baptized at Messiah Lutheran Church and become a communicant member of the church.
Upon expressing their desire for such, a baptism is scheduled to take place during a Sunday
morning worship service. At the baptism, the individual who has served as the mentor during
the mentorship process is asked to be a part of the sacramental celebration. It is common for
the mentor to be asked to serve as a sponsor. During the baptism, a special effort is made to
inform the congregation of the mentorship process that has led to baptism. Because the
mentorship process is new to the church, it is important to lift it up. Baptism reminds the
church of the centrality and goal of evangelism; namely bringing those that are outside of
faith into a faith relationship with Jesus Christ and into fellowship with His church.

The term communion indicates that the newly baptized individual is now in
theological communion with the community of believers they have joined. Together they will
receive God’s word on a regular basis and participate in the sacraments. One might recall that
in Hippolytus’ time, new converts were aptly called neophytes. For one year following the
time they became members of the church, the neophytes wore white robes to church. These
robes signaled other church members of their status as new members. It was understood that
it was the responsibility of the experienced church body to assist the neophytes in becoming

fully incorporated into the body life of the community of Christ.*?* While today’s newly

3% Hippolytus, The Apostolic Tradition, 86 f¥.
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baptized are not required to wear white robes to church for the following year, it is important
that members of the church understand their responsibility in assisting them in becoming
fully incorporated into the church.

At Messiah, these new members are connected with sponsors that assist in this effort
in a formal way. Sponsors assist them in discovering the multitude of ministries with which
they might become involved. A process is used to help connect these new members to
existing ministries or even initiate the creation of new ministry. Only when a former mentee
(now newly baptized) is integrated into the body life of the church can one truly say that the

mentorship process is fully complete.

The Use of Interrogatives in the Mentorship Process

The goal of the previous section has been to provide an overview and description of
the mentorship evangelism method used at Messiah Lutheran Church in Lincoln, Nebraska.
The seven components of this method have been described, and an outline that represents the
steps from cultivation to communion has been presented. The goal of this section is to
describe the use of interrogatives, a technique that lay at the heart and core of the process
mentors use to guide mentees toward specific scriptures or resources they want them to
consider. This technique is used throughout the entire process of sharing the six content
cycles described above. What makes this technique significant has been described earlier in
this project.

By using interrogatives or questions, a mentor is able to direct a mentee to a scripture
or a scriptural resource without engaging them in debate or didactic rhetoric. In a postmodern
context this is important. The evangelized often expect Christian evangelists to be

argumentative. Rather than dialogue about questions, they often expect to be told “Because
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God said so!” When a mentor uses interrogatives in a way that respects the evangelized, they
are often surprised and accommodating.

The interrogative technique, called the interrogative bridge-building technique, used to
train Messiah’s mentors, uses a series of four, specific types of questions. The goal of this
technique is to gain permission from the mentee to connect them with a specific law/gospel
scripture or resource.

Robert Kolb connects the process of bridge-building with the Latin word pontifex. 325
He notes that the word literally means “bridge-builder.” Kolb states, “God has made us His
people so that we might build a bridge between the revelation of His saving will for us, His
re-creating Word, and the people of our day and society.”*?

By seeking the mentee’s permission to connect them with a scripture or resource, the
mentor shows respect for them. By connecting them with the scripture, the mentor keeps
God’s word and not man’s opinion at the center of the evangelism process. In evangelism, it

should always be the evangelists’ goal to cause the evangelized to wrestle with God rather

than man.>?” The four types of interrogatives and the role of each will be described.

Interrogative Type One: The Opinion Question

Dialogue in the mentorship process almost always begins at the opinion level. Mentors
are trained to use opinion questions to initiate dialogue and begin to understand a mentee’s
position regarding some topic of theology. The goal of the opinion question is simply to

establish the superficial or surface-level position of a mentee.

325 R. Kolb, Speaking the Gospel, 15.
726 Ibid.
7 Genesis 32:12-31.
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It is understood that often a mentee’s response to an opinion question has not been
well thought through. Their response may be more instinctive than studied. None the less, it
is important to use opinion questions to begin conversation. By asking the question, “What is
your opinion . . . ?” the mentor signals to the mentee that the mentorship process is about
dialogue. The mentor is not to preach at the mentee or tell them what they must believe. First,
they are present to listen and to respect.

Robert Kolb writes, “Careful listening is the order of the day at the beginning of all
Christian conversation. The need for careful listening never is superseded as the conversation
continues.”?® The mentor is signaling that they are present to engage in theological
conversation. This conversation begins at the opinion level. One example of an opinion
question is taken from unit one of the Mentee Journal. The theological subject to be explored
in this unit is epistemology; or, more properly, “How is one able to know anything about
God?”

To begin dialogue, the mentee is asked to answer the following opinion question: “In
your opinion do you believe that God wants to be known?” The response to this question
may tell the mentor something about the mentee’s understanding of the nature of God. It may
indicate whether the mentee perceives God as distant or near, knowable or unknowable. The
response may tell the mentor something about the mentee’s understanding of revelation. It
may reveal their understanding of the essence of knowing anything or anyone. Certainly in
our postmodern context, under the rubric of deconstructionalism, many in our world might
question the ability to know God at all.

Whatever the response, it is the goal of the opinion question to initiate dialogue. The

328 R. Kolb, Speaking the Gospel, 54.
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mentor is taught to listen carefully to the response. They are trained to understand that the
response may only be superficial in quality; however, it may be filled with clues regarding a

mentee’s theology given the topic being explored.

Interrogative Type Two: The Exploratory Question

One of the most important things a mentor must be taught is how to respond to an
answer that a mentee provides to an opinion question. The reality is, mentorship is an
evangelism process that is designed to lead toward conversion. What this means is important.
Lutheran theologians believe that individuals who have not been converted by the Holy Spirit
are literally blind to the truth of the gospel. It is true, as Luther’s Small Catechism teaches,
that the unconverted are able, through nature and their conscience, to know there is a God,
but this is very different than knowing God as He reveals Himself in scripture.

Sometimes, in the process of doing evangelism, the evangelist forgets how little the
unconverted inquirer knows of God. When inquirers are asked to express their opinions
regarding theological subjects, evangelists may be somewhat shocked or taken back by the
answers provided. As a result, the response of the evangelist often becomes counter-
productive to the task of evangelism.

Upon hearing an inquirer express an errant theological opinion, the evangelist might
be tempted to take a defensive posture toward them. The evangelist might seek to correct or
set-straight the errant view that has been expressed. Immediately, the evangelist might launch
into a didactic mode. Scriptures and strong statements might be used toward making the
inquirer see the truth. All the while, the inquirer is on the retreat. They no longer feel that
their opinion is worth being heard. They themselves are placed into a defensive posture.

Dialogue is often impaired and the evangelism process thwarted.
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In training mentors how to respond to the answers that mentees provide to opinion
questions, a great deal of emphasis is placed upon the goal of replacing the natural instinct to
tell or correct with the better response of asking. Of this, Kolb writes,

.. . when believers begin conversations with those outside the faith, they find that the
initial agenda of this dialog is set by the experiences of life which have imposed
questions (upon the unconverted) that yearn for answers . . . Whatever the question and
however it is ghrased, the initial Christian reaction must always be another

question . . . **’

This introduces the second type of interrogative that mentors are taught to use namely,
the exploratory question. The goal of the exploratory question in the interrogative technique
is to further explore the depth of a mentee’s expressed opinion regarding a topic of theology
under exploration.

Mentees often hold opinions regarding topics of theology that are neither well-studied
nor well-grounded. Rather than verbally attack such opinions by telling the mentee why they
are wrong or by correcting them, it has been found helpful to ask another question. Of this,
Kolb writes,

Believers dare not mock . . . self-deception as they begin their witness. Just because the
fool says in his heart, ‘There is no God’ (Ps. 14:1; 53:1), that does not mean that
foolishness is easily dislodged or that it need not be taken seriously. We approach the
unbeliever ‘with gentleness and reverence’ (I Peter 3:15). The Christian witness will
help the other person analyze the true significance of what it means to have someone to
put his or her trust in.**°

The mentor is to use exploratory questions to ask the mentee for more information

about their opinion regarding a topic of theology. In unit four of the Mentee Journal, the topic

of theology under investigation is the person of Jesus Christ. The goal of this unit is to

explore the theology of the life, death, and resurrection of Jesus. In the opinion-question

329 R. Kolb, Speaking the Gospel, 10.
0 Ibid., 24.
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section of the Mentee Journal, the question, “In your opinion who do you think Jesus of
Nazareth really was . . . God, man, or both?” is designed to initiate dialogue regarding the
nature of Jesus Christ as both God and man.

In our postmodern culture, mentees usually respond to this question in an errant way.
Some might suggest that Jesus was simply a good man. Others might suggest that he was not
God, but rather a god. There might be cases where the mentee seeks to compare Jesus with
other well-known spiritual leaders, such as Mohammed or Buddha. In their opinion Jesus
might be equated with such leaders.

Rather than attack the mentee’s errant position, mentors are trained to follow opinion
questions with the use of exploratory questions. In the example being considered, a mentor is
trained to respond with an interrogative that seeks more information from the mentee
regarding their opinion.

The mentor might respond to the mentee who has identified Jesus as a good man by
asking them what they mean by “good man.” They might respond to the mentee that has
compared Jesus to Mohammed by asking them to explain further, how these two people are
the same or different. The mentor might respond to the mentee’s suggestion that Jesus 1s a
god and not the God, by asking them to tell more about their theory or opinion on God. “Do
they believe that there is a God?” “How would they know if they were to encounter God?”
“Is everyone a god?” or “Are there certain requirements to become one?”

Using the exploratory interrogative, the mentor seeks to achieve two things: First, they
seek to maintain dialogue with the mentee. By continuing to ask questions and listen they

maintain a position of respect toward the mentee that encourages continued discussion.
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Rather than prematurely cut off discussion, the use of interrogative encourages continued
dialogue.

Second, by allowing the mentor room to speak further to the errant theological
position they hold, it is often made clear to the mentor and to the mentee that the opinion
being presented is without good foundation. Bill Jack, an instructor at the “Worldview
Academy,” describes this process.3 3! Jack’s suggests that when the evangelist gives an
inquirer enough time to speak about their opinion and intentionally prods them to do so
(through interrogatives), it does not take long before their true ignorance of the subject at
hand becomes obvious both to themselves and to the evangelist.”*?

By using exploratory questions to qualify and seek to understand a mentees’ opinion,
it often becomes clear that they are unsure of the position they hold. This frees the mentor
from the burden of having to disprove the errant position. The mentee has called their own

position into question. This allows the mentor to move on to the next type of interrogative in

the technique namely, the normative question.

Interrogative Type Three: The Normative Question

The third type of question mentors are taught to use in the interrogative bridge-

building technique is the normative question. The normative question explores the source of

31 Bill Jack, Simple Tools for Brain Surgery (Worldview Academy, 1998).

32 Ibid. It should be noted that the use of interrogatives being described here is reflective of a theme that
runs throughout Robert Kolb’s book, Speaking the Gospel Today (St. Louis, C.P.H. 1984 1995). In this book,
Kolb suggests that evangelists should be “prepared to use logical argument and cultural common sense to
destroy false systems of security and false sources of meaning and identity.” 69. Both “exploratory” and
“normative” interrogatives as they are defined in this project do exactly this. They are one mechanism through
which evangelists might “call into question” the legitimacy of the errant theological position that is held by the
mentee. The benefit of using interrogatives as a tool to challenge mentees lay in the postmodern character of
such. Interrogatives approach the mentee with respect. They recognize the right of the mentee to formulate
opinion. Yet, in a subtle way both “exploratory” and “normative” interrogatives are often effectively used to
undermine the superficial opinions held by the mentee. They “clear the way” for the mentee to consider what
Scriptures have to say.
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a mentee’s spiritual opinion regarding a theological topic under consideration. While the
exploratory question may tell a mentor the depth of a mentee’s spiritual opinion, the
normative question is used to discover where an opinion has its origin or upon what it might
be based.

In our postmodern context there are a myriad of religious sources and norms. Today
there is more religious information immediately available to people than at any other time in
history. People are daily bombarded with theology. It comes in all forms. Daily talk show
hosts spin their own version of theology on prime-time television. Time Magazine states that
the person whose face has more often graced its cover than any other is none other than Jesus
Christ.>3® Such news magazines are often filled with articles professing to describe practices
and advances in theology. Christian Radio offers 24-hour access to theology, as does the
Internet. Newspapers run religious columns and articles that espouse theology. Television
news programs offer regular stories regarding theologians and the visible church. This is not
to mention that the school system in America, regardless of its so-called neutral religious
position, regularly teaches theology.>**

When serving as a mentor, it is often helpful to understand what a mentee considers
normative regarding spiritual opinion. The normative interrogative seeks to establish from
where their opinion regarding a theological topic might come and what the mentee considers
normative.

To provide an example of the normative question, it might be helpful to return to the
example used above where the opinion question “Who do you believe Jesus Christ is; man,

God or both?” is asked to understand the mentee’s surface opinion regarding the nature of the

333 Time Magazine Vol. 132, no. 7 (New York: Time Inc. August 15, 1988), 4.
33 Rosin, “Finding Place in Clio’s Mansions” 81.
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person of Jesus Christ. It has been indicated that mentees often respond to this opinion
question in an errant way. When this occurs, mentors are trained to respond by asking
exploratory questions so the mentee has an opportunity to demonstrate how little they really
know about the topic being examined.

To continue the example, when asked to further explain whether or not “all people are
gods,” a mentee might respond in a way that demonstrates their uncertainty of what
constitutes a god. When asked to further explain what is meant by “Jesus was a good man,”
the mentee might respond in a way that demonstrates some degree of uncertainty regarding
who Jesus really was.

In response to the mentee’s explanation of their opinion, the mentor uses the
normative question to discover what norm forms the basis of this opinion. Is the mentee’s
position based upon a book they have read? If so, which one? How much do they know about
the author? Have they considered other books? Is the mentee’s position based upon a course
that they have taken in school? If so, what do they know about the theology of the instructor?
Have they considered alternative theologies? If so, which ones? Is the mentee’s position
based upon a television show they watched? Is it based upon a radio talk show? If so, how
valid do they consider the host’s theology to be? Why?

As with explorative questions, normative questions often uncover the uncertainty of a
mentee’s position. In seeking to name the source of their opinion, mentees often become
uncertain or unsure. In describing their confidence in the normative quality of a source,
mentees often admit that they not absolutely confident. In identifying the source of their

opinion, mentees often are quick to admit that they have not seriously explored many, if any,
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alternative views. This uncertainty is desirable. Both exploratory questions and normative
questions are, in fact used for this reason.

In drawing out the uncertainty the mentee possesses regarding the theological topic
being examined, a door is opened to connect them to the scriptures. This is accomplished

through the use of the last type of interrogative, the connecting question.

Interrogative Type Four: The Connecting Question

The goal of the interrogative technique is very simple. Mentors are taught how to use
a series of questions to connect mentees to a specific scripture or resource. The first type of
interrogative in the technique is used to establish the surface opinion that a mentee holds
regarding a theological topic. The mentee’s opinion is often without solid foundation or
study. This leads to the use of the second type of interrogative, the exploratory question
designed to uncover the depth of a mentee’s opinion and explore how clearly a mentee is able
to describe or defend the initial opinion they have expressed. Exploratory questions and
normative questions that follow often demonstrate to both the mentor and the mentee a lack
of depth in the initially expressed opinion. Mentors use normative questions to determine the
source or norm of a mentee’s opinion and its reliability. Again it is common to discover that
a mentee is not certain of the reliability of the source or norm upon which their opinion is
based. This opens the door for the use of the last type of question, the connecting question.

Connecting questions are always expressed by mentors in the form of an invitation
that seeks the mentee’s permission to proceed in the mentorship process by studying a
particular scripture or resource. Consistent with the need postmodern individuals have to act
under the rubric of the individual as authority, this type of question seeks to demonstrate

respect for the mentee.
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Having uncovered some degree of uncertainty on the part of the mentee regarding an
expressed, spiritual opinion, the mentor connects them to a scripture by asking “Would you
be willing to look at a specific scripture?” The permission question is used to build a bridge
to the scripture. By asking permission, the burden for the mentorship process is placed where
it should be, upon the mentee.

Mentorship is not a process where mentors try to lecture or present the law and gospel
to the inquirer. Rather, mentorship places the mentor into the position of spiritual guide to the
mentee. The mentee is an individual who desires to discover what Christianity is and
understand what the basic teachings of Christianity are. The mentor serves the mentee by
providing a specific set of theological truths for their consideration. This includes both law
and gospel, properly distinguished.

It is also the goal of the mentor to challenge the mentee to consider specific scriptures
in contrast to their own opinion or the opinions of men. The interrogative technique places
specific scriptures before mentees in a way that has been informed by the postmodern culture
in which we currently live. Inviting the mentee to examine scripture gives the Holy Spirit an
opportunity to work. Kolb reminds the reader that when unbelievers are connected with
God’s word, a wonderful thing happens. He tells us that scripture

brings the very power of God, the power of His forgiving and creative might, into the
midpoint of our lives, and it brings us into the midst of the power of God’s forgiving
and creative might . . . It gives us life . . . For when God speaks, His words convey His
power. They work. They effect change. His Word is active, creative, re-creative. His
Word is a sovereign Word.**

Through use of interrogatives that lead to the study of specific scriptures, it is

believed that the Holy Spirit is given room to work conversion in the life of mentees. The

33 R. Kolb, Speaking the Gospel,” 58.
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scripture is critical to evangelism and the conversion of the inquirer. The interrogative
technique is simply one way to connect the inquirer to scripture, and it is consistent with the
make-up of postmodern individuals. Mentors are trained to use this technique throughout all
six units of the mentorship evangelism process/course described above.

It should be re-stated that the interrogative technique is only one part of the process
that makes up the whole evangelism task. Prior to engaging in a formal mentorship and
making use of interrogatives, prospective mentors are taught how to engage people in
conversation about God. This is to say that prior to interrogative bridge-building there is pre-
evangelism. Even after beginning a mentorship, mentors are taught to listen more than to
speak. The use of interrogatives becomes effective only after a sense of trust is built between
mentor and mentee. However, throughout the mentorship process, the use of interrogatives is
an important tool.

As aresult, it is important to understand the effectiveness of the Mentorship Training
Process toward equipping mentors to use this technique. It is for this reason that this study
has been designed. The design of the project will be described in the next chapter. A detailed
presentation will be made of the conduct of the study that involved three intentional steps: a
cognitive “pre-test,” field observation, and follow-up interviews. In the end, it is the goal of
this project to increase the effectiveness of the training process used at Messiah to equip

mentors. This is specifically true regarding the use of the interrogative technique.

The Place of Gospel Proclamation in the Mentorship Process
Having described the use of interrogatives in the mentorship process, it is also
important to discuss the place of gospel proclamation. Lutheran theologians understand that

it is specifically through the gospel that those being evangelized are brought to salvation
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from sin and reconciliation with God through the person and work of Jesus Christ (Romans
1:16-17, 2 Corinthians 5: 18-21). This is the “end” to which evangelism attains. Mentorship
as evangelism is not simply about connecting the evangelized to scripture, but ultimately to
the person and promises that are available in Jesus. As the apostle John writes, “But these are
written that you may believe that Jesus is the Christ, the Son of God, and that by believing
you may have life in his name.” (John 20:31).

Because the gospel is essential to the task of evangelism, mentors are intentionally
and strategically equipped to understand the place of proclamation. By the term “gospel
proclamation” is meant the role of the mentor as one who tells the good news of Jesus’ life,
death, and resurrection. Specifically, gospel proclamation in mentorship is the task of
communicating to a mentee the gospel promises in scripture that are available because of the
work of Jesus Christ. Gospel proclamation is speaking the promise of forgiveness that is
available in Jesus Christ. It is telling about the promise of new life that is given in baptism. It
is sharing the promise of everlasting life with God. It is testifying to the promise of
reconciliation with God through the saving work of Jesus Christ. These are the treasures that
a mentor desires to bring to the life of a mentee. The questions are: When and how should the

gospel be proclaimed in the mentorship process?

The Placement of the Gospel in the Mentorship Process

In an earlier section of this project an important distinction was made regarding the
theological versus the chronological order of law and gospel in evangelism. Lutheran
theologians understand that theologically law must always precede gospel. Both scripture and
the Lutheran confessions describe the fact that it is through the law that God turns men away

from false idols and securities. The law is God’s tool for bringing the evangelized to a point
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of contrition wherein they are truly sorry for their sin. It is theologically true that only after
contrition has been worked that the evangelized are ready to receive the gospel promises
through faith in Jesus Christ. This said, it is again important to make a distinction between
theological order and chronological order where gospel proclamation is concerned.

As has been stated, the evangelized in our postmodern culture often enter into a
mentorship with a certain degree of brokeness that is the result of living outside of God’s
will. Mentees may enter into a mentorship having experienced failure in a marriage,
parenting relationship, or friendship. They may bear the marks of such on their physical or
emotional person. They may experience anxiety, loneliness, or depression. They may enter
into a mentorship heavy with the consequence of some sin. Because of their brokeness,
mentees need early on and throughout the mentorship process to hear that there is hope. They
need to hear that this hope can be found in the person and promises of Jesus Christ.
Chronologically, mentees need to hear about the hope that is available through the gospel at
an early stage in the evangelism process. In a recent article, Dr. Robert Kolb describes the
early (chronological) placement of gospel proclamation in a specific evangelism context,
namely the mission field. Kolb states our Christian conviction that the gospel of Jesus Christ
has the power to “seize hearts and imaginations.”**® Because of this, he encourages
missionaries whose audience is not Christian or converted, to engage in gospel proclamation
early on. He writes, “For those not yet able to perceive their trespasses as fatal flaws, the talk
can start with words that convey the power of reconciliation our Lord has effected with our
Father by laying down His life across all of the gulfs and gullies that separate us from

Him.”**" Although faith may not be present in a mentee to comprehend or receive the gospel

2;: R. Kolb, “In All the World,” IMS Reports, vol. 8 issue 1 (Winter 2004): 1.
Ibid.
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promises of Jesus, the mentor is trained to carefully proclaim the truth that hope does exist. It
is available. Mentors are equipped and encouraged to strategically point mentees toward the
forgiveness, the restoration and the new life that exists in the person of Jesus Christ.
Chronologically, the gospel is to be proclaimed early on and throughout a mentorship.
Theologically it is understood that mentees can not fully comprehend or experience the

promises offered through the gospel until contrition is worked and faith takes hold of such.

The Strategy for Gospel Proclamation in the Mentorship Process

Beyond the order of gospel proclamation is the strategy that mentors are trained to
use. To ensure that the gospel will play a central role in the mentor method of evangelism,

three specific strategies are employed.

Strategy One: Law-Gospel Scripture

The first strategy relates to the scriptural texts that have been assigned to or
associated with each of the six key content cycles that make up a mentorship. In each content
area, a combination of both law and gospel passages are assigned to the mentee to be read
prior to holding a session with their mentors. In the journal that is provided to them, mentees
are asked to reflect upon these passages (see “key passages” Appendix pp. 248-284). A
mentee is encouraged to journal his thoughts, questions, and observations regarding each
scripture text. Mentors, in turn, are equipped to discern the proper meaning and use of these
same passages from a law-gospel perspective. In addition, mentors are asked to review
several sections of the mentor journal that have been designed to prepare them for gospel
proclamation. The first section of each unit is entitled “What Christians Believe.” It is made

up of a number of concise statements of belief regarding the subject that will be discussed
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with the mentee. The second section is entitled “Read and Discuss.” This section is also a
part of each unit found in the mentor handbook. Here the mentor is asked to review
applicable sections of both Luther’s Small Catechism 338 and Koehler’s Christian Doctrine’”
in preparation for each mentor session. The purpose of reviewing these resources is to equip
the mentor for clear proclamation of the gospel. When a mentorship session occurs, mentors
are to come prepared both to listen and to proclaim. First, mentors listen to the mentee with a
discemning ear. By using the interrogatives previously described, they try to understand a
mentee’s spiritual position and need. Based upon their understanding, the mentor may choose
to emphasize one or several of the passages that have been provided. When a position of
brokeness is discerned, the mentor may choose to focus conversation around one or several
of the gospel texts that have been provided. Here the mentor becomes a proclaimer. He
speaks the meaning of a gospel text to the mentee. The strategy is to provide mentors with a
selection of law and gospel scriptures. Dependent upon the direction any given session takes,
conversation and proclamation can be directed by the mentor. Throughout the entire
mentorship process, the mentor must consider the reality that it is ultimately the power of the

gospel alone that is able to re-create the mentee. Gospel scriptures provide a way for mentors

to connect mentees to the promises of Jesus Christ early on and throughout the mentorship.

Strategy Two: Personal Witness
Earlier in this project, reference was made to the idea that Christians are able to bear
testimony to the gospel in both an objective and a subjective way. Objectively, a mentor may

point to a clear promise of God contained in the Scripture. He may proclaim such as a fact

338 Martin Luther, Luther’s Small Catechism (St. Louis: Concordia Publishing House, 1986).
3% E. Koehler, A Summary of Christian Doctrine (St. Louis: Concordia Publishing House, 1939).
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and a word from God. But there is also great power in subjective proclamation. Each mentor
that enters into a relationship with a mentee does so as an individual that has personally and
uniquely received the objective gospel in a subjective way. Each mentor has a story to tell
about his or her own reception of God’s forgiveness. Each has a story to share about how the
gospel has re-created their life. Each mentor can testify to the security he has in the promise
of everlasting life. In the mentor handbook that is provided, mentors are asked to spend time
personally reflecting upon how the gospel promises of Jesus Christ have impacted their own
lives (see Appendix pp. 248-284). During mentorship sessions, mentors use connector
questions to gain permission to share these stories. By sharing their own personal gospel
stories, mentors intersect with postmodern people in a powerful way. Gospel stories are a
valuable vehicle through which to proclaim the promises of God in a postmodern context.
Through this strategy, mentors are equipped to keep the gospel central throughout the

mentoring process.

Strategy Three: Active Proclamation

In an earlier section of this project it was suggested that it is important for mentors to
be sensitive to the work of the Holy Spirit that is taking place in the life of the mentee
through their interaction with the word of God. Lutheran evangelists enter into the task of
evangelism with the expectation that God is active and at work in the evangelized through
His word. Because this is true, mentors are encouraged to remain sensitive to the work the
Holy Spirit is doing in the life of a mentee. There may be a time in a mentorship when the
law breaks a mentee. The mentee cries out for God’s forgiveness knowing he has sinned
against Him. The mentee is not simply desirous of obtaining a quick fix for the mess he has

made in his life. He is not desirous of a return to some false sense of security. Instead, he
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expresses deep sorrow for his offense against God. When this occurs, the mentor becomes a
proclaimer of the gospel in a very special and powerful way. To the repentant mentee, the
mentor becomes the absolver. The mentor proclaims the sure gospel promise of forgiveness
through which God is active and at work. Of this, Gerhard Forde suggests that the proclaimer
“must claim the audacious and unheard of authority . . . actually speak for God.”**’ He
writes, “the concrete moment of the proclamation is the doing of the mighty act of God in the
living present.”**! Indeed, this strategy calls for the mentor to act as proclaimer in a unique
way. This is gospel proclamation in a living and active sense.

The objective of each of these three strategies is to keep the gospel central in the
evangelism task. While interrogatives are used to connect mentees to the scriptures, they also
can be used to open the door for clear gospel proclamation on the part of the mentor. The
strategies described provide an avenue for the mentor to act as proclaimer in both an
objective and subjective sense. The goal with each strategy is to connect the mentee to the
gospel promises available because of and through the work of Jesus Christ. It is the constant
prayer of the mentor that through the gospel message the mentee will be brought into a

saving relationship with Jesus.

:‘: (Gerhard O. Forde, Theology is for Proclamation (Minneapolis: Fortress Press, 1990), 35.
Ibid.
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CHAPTER FIVE

THE PROJECT DEVELOPED

The previous chapter sought to describe one method of evangelism that might be used
to carry out the task of evangelism in the current context of a postmodern American culture.
The mentorship method of evangelism described is currently in use at Messiah Lutheran
Church in Lincoln, Nebraska. This method pairs a mentor (mature Christian) with a mentee
(non-Christian) who desires to discover the essence of Christianity. The mentor serves the
mentee in the capacity of spiritual guide. It is the mentor’s task to provide the mentee with
scriptural resources, direction, testimony and encouragement. The desired result of this
method is the conversion of the mentee, worked by the Holy Spirit through the means of
grace.

Central to the mentorship method of evangelism is the goal of connecting the mentee
with scriptural passages and resources that describe the chief teachings of Christianity. The
technique of connecting the mentee to scripture is referred to as interrogative bridge-
building. The mentor is taught how to build a bridge between a mentee and scripture by using
four, specific types of questions.

Because the technique of using questions to connect a mentee to scripture is central to
mentorship evangelism, this author has chosen to make such the subject of this research
project. Specifically it is the goal of this project to increase the effectiveness of the training

process currently being used to equip members of Messiah Lutheran Church in the
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mentorship method of evangelism. To this end, the research method here described has been
designed to evaluate and assess how well graduates from a fifteen-week training course in the
mentorship method of evangelism are able to perform the interrogative bridge-building
technique. In this chapter the design of the project and the methodology used will be

described.

Methodology

The literature review (Chapters Three and Four) suggests that the concept of
mentoring is not unique or novel. In fact, the opposite is true. The idea of mentorship is one
that finds application in a variety of contexts. Mentorship is defined as a process whereby an
individual with experience in some discipline is intentionally paired with an individual of
less experience. The goal of mentorship is to provide a setting (relationship) in which those
with experience (mentors) are able to guide those with little or no experience toward growth
inside of the represented discipline. The practice of mentorship is used in numerous non-
church settings. These include educational circles, the business world, and even the sports
world.

The practice of mentorship is also used in the church. Specifically, there are many
churches that apply the concept of mentorship to the task of spiritual formation. Numerous
books describe how an experienced and mature Christian might be paired with a less-mature
Christian toward the goal of deepening faith. At the same time, this researcher found no
books or resources that practically apply the concept of mentorship to the task of evangelism.
Therefore, this project represents an effort to explore a new area of applied theology, namely

the mentor method of evangelism.
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An appropriate method of research has been selected. In his book, Research Design:
Qualitative and Quantitative Approaches, John Creswell suggests that when a research
project seeks to explore a practice where “no substantial body of literature exists on which
the research can build” the preferred research design should be qualitative rather than
quantitative.>*? For this project a qualitative design has been developed. The design centers
around three strategies for data collection: (a) narrative inquiry, (b) ethnographic observation,

and (c) interview.

Qualitative Design: Description and Benefits

By definition, a qualitative design for research is one that uses strategies such as
ethnographies, narrative inquiry, and case studies to collect data.**® The benefit of a
qualitative design for this study is two-fold. First, this design has allowed the researcher to
explore aspects of human interaction that are difficult to quantify.*** Because the subject
under study involves verbal interaction between a mentor and a mentee, the collection of data
through a qualitative strategy has allowed this researcher to gain insight through both the
observation of and interaction with study participants. Such interaction would not have been
practical through a quantitative design.

Second, the qualitative design has allowed this researcher to gain insight into how
each participant has subjectively experienced the data collection process. From a diverse set
of subjective responses (data), the researcher has been able to establish patterns of experience

that have been useful toward the goal of the project, namely understanding how to redesign

392 John W. Creswell, “Research Design: Qualitative, Quantitative and Mixed Methods Approaches”
(Thousand Oaks, Sage Publications 2003), 10.

3 1bid., 18.

34 Ibid., 199.
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the training process used to equip mentor-evangelists at Messiah Lutheran Church in

Lincoln, Nebraska.

Establishment of a Study Sample

To establish a sample for this study, the researcher began with a list of names
representing all graduates from the Mentorship 101 Evangelism Method Training in use at
Messiah Lutheran Church. This list consisted of one-hundred fifty people. From this list the
researcher selected twenty potential study participants. Creswell suggests that in a qualitative
design for research the study sample should be purposefully selected.*** Additionally, he
suggests that unlike the method used to establish sample size in a quantitative study,
qualitative research can proceed with a smaller sample size.>*

Accordingly, this researcher sought to establish a sample of participants that
represented a stratification of the population under study. Twelve of the potential participants
selected were female ranging from twenty to seventy-one years in age. Ten potential
participants were male ranging from twenty to sixty-two years in age.

Because it is important to insure the ethical rights of study participants, the researcher
followed several procedures suggested by Creswell.>*’ First, potential participants were sent
a letter indicating the nature and scope of the project (see Appendix p. 291-292). Then each
potential participant was contacted by phone. The purpose of this contact was to answer
questions potential participants might have and to determine their willingness to participate
in the study. Fourteen of the potential participants agreed to participate in the study. Eight

declined to participate.

345 Ibid ,185.
346 Ibid.
37 1bid ,65.
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Prior to the conduct of the study those who agreed to participate in the study received
written information about the methods that would be used to collect and store data. All
participants signed an informed consent that provided them with a statement of their rights
and a note of the benefits and risks of the study. Participants also were provided with a
remedy should they at any time desire to leave the study (see Appendix p. 293). Finally, all

participants were guaranteed anonymity throughout the study.

Data Collection Strategies

The purpose of this is to provide the researcher with insight into how well graduates
from the mentor evangelism training program at Messiah Lutheran Church are able to
perform the technique, interrogative bridge-building, previously described. As such, the
researcher sought to design a method of data collection that might contrast the cognitive
ability of participants to describe the technique under study versus their ability to apply or
practice this technique when interacting with a mentee. Accordingly, three strategies were

used to collect data.

Strategy One: Evaluation Instrument

To gain insight into the cognitive ability of study participants to describe the
interrogative bridge-building technique, the researcher designed an evaluative instrument
(see Appendix pp. 296-299). The instrument consisted of thirteen, open-ended questions. To
ensure that the instrument was reflective of a qualitative design, consultation was requested
from Mrs. Susan Bath and Dr. John Creswell. Each consultant reviewed the questions that
were used and suggested changes to incorporate into the final instrument. The instrument

sought to gain insight into the participants’ ability to describe the interrogative bridge-
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building technique. It also sought insight into the participants’ understanding of the goal of
this technique.

Because this instrument was self-designéd, there are no established or normative
values against which it might be measured. This said, it must be noted that the results
obtained are useful toward establishing patterns of understanding and descriptions that are
common to the study participants. The establishment of such patterns is useful toward
providing the researcher with insight into how well the study participants understand
(cognitively) the technique of interrogative bridge-building. The instrument was completed

independently by all fourteen participants.

Strategy Two: Observation

One of the primary goals for this research project is to gain insight into how
participants practice (application) versus simply describe (cognitively) the interrogative
bridge-building technique. Because this technique is central to the mentorship method of
evangelism, the researcher hopes, from this study, to draw out ideas to use toward the process
of refining the training process currently in use.

To collect data on the practice of the technique under study, the researcher designed
eight, separate observation experiences. Creswell notes that in qualitative research,
observation is one of the best ways to collect data.>*® By observing participants, a researcher
is able to focus both upon the process that is occurring and its outcome.**

Prior to the observations, the researcher paired off participants. Each pair of

participants was presented with a specific set of instructions detailing the observation

348 1bid ,198-199.
349 Ibid.
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exercise that would occur. (see Appendix pp. 294-295). For each observation, one participant
was asked to play the role of a mentor and the other the role of a mentee. Mentors and
mentees were provided with a scenario designed to imitate an actual mentorship situation.
One of the spiritual topics described in chapter four (pp. 127-128 of this project) was selected
to serve as the basis for interaction between the mentor and the mentee.

Mentors were instructed to engage the mentee in conversation centered in the selected
spiritual topics. They were also instructed to use the interrogative bridge-building technique
as they deemed appropriate. Mentees were instructed to play the role of a person exploring
the nature and essence of Christianity.

Each of the eight observations was conducted during a thirty-minute time period.
During this period the researcher sought to observe not only what was being said between
participants but also how it was said. Additionally, the researcher was able to observe non-
verbal communication, or the body language, of participants as it occurred. To ensure
accurate data collection, the researcher used both written and audio records. First, the
researcher sought to write down observations as they occurred. Additionally, the audio-tape
recording of each observation was done to provide the researcher with a way to review the
verbal interaction between mentor and mentee participants.

Throughout each observation, special attention was paid to how participant mentors
choose both to use and not to use the interrogative bridge-building technique. These
observations provided the researcher with a contrast to the evaluation instrument previously
described. Essentially, the evaluation instrument provided the researcher with qualitative data

regarding how well participants were able to describe (cognitively) the use of the technique.
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In contrast, each observation provided the researcher with data on how well participants used
(application) the technique itself.

One a priori assumption of the researcher was that any variation between the
participant’s description of the technique versus their actual use of it might demonstrate the
need to refine the mentor training process at use. Conversely, the more closely the
participant’s practice of the technique was to their description of such, the more the training

program in use might be affirmed.

Strategy Three: Interview

In his description of qualitative research, Creswell notes that it is beneficial to collect
data through three separate processes. This practice of “triangulating data™ allows the
researcher to “internally verify” the accuracy of their findings.>® In light of this
recommendation, this researcher designed an interview process as the third method of
collecting data from study participants.

As a follow-up to each observation experience described above, interview questions
were written. (see Appendix pp. 300-331). Seven interview questions were written for study
participants who assumed the role of mentee during the observation experience. Eleven
separate interview questions were written for study participants who assumed the role of
mentor during the observations. All interviews were conducted over the telephone.
Participant responses were recorded in writing. Additionally, each interview was audio-taped
to provide the researcher with the opportunity to review participant responses.

The benefits of follow-up interviews to this study are two-fold: First, the interviews

allowed the researcher to enrich his understanding of the observation experiences previously

3% 1bid.,168.
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conducted. By asking follow-up questions, the researcher was able to gain insight into how
the participant mentors and mentees subjectively experienced the observed interaction.
Second, the interview helped qualify the observations made by the researcher during the
observations. In some cases, participant feedback to interview questions confirmed
observations previously made by the researcher. In other cases, participant feedback served

to correct previous observations.

Chapter Summary

This project represents an effort to evaluate the process used to train mentor-
evangelists at Messiah Lutheran Church in Lincoln, Nebraska. Central to the mentor method
of evangelism is the interrogative bridge-building technique, through which mentors use a
series of questions to help build a bridge between a mentee’s spiritual need(s) and specific
Bible passage(s) or scriptural resource(s). To gain insight into how well Messiah’s currently
used training process equips mentors to understand and apply this technique, a qualitative
study was designed. By definition, qualitative research places the researcher at the center of
collecting data where such involves subjective human interaction.”®'!

This chapter has described the three strategies used to gather data for this study:
(a) use of a “pre-test” evaluation tool, (b) observations, and (c) interviews. It is understood
that the collection of data through these three separate strategies strengthens the outcome of

the study by providing a mechanism through which participant responses can be compared

and contrasted.

3! 1bid., 200.
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CHAPTER SIX

THE PROJECT ANALYZED

The previous chapter describes the three methods used to collect data for this study.
First, an evaluation tool was developed by the researcher to gain insight into how participants
cognitively understand the mentor method of evangelism. Next, seven separate observations
were conducted. Participants were observed while they engaged in an actual practice session
of the mentor method. As a follow-up to these observations, personal interviews were
conducted with each of the fourteen study participants.

To organize the volume of collected data, the researcher implemented a process
suggested by Dr. John Creswell. Creswell suggests that for the purpose of analysis, the
researcher begin by developing one or two central questions that might give direction to
observations throughout the analysis process. Central or “Grand Tour” questions represent
the broad issue that is being examined by the researcher.>* For this study, two grand tour
questions were developed: (1) “How will participants’ practice of the mentor method of
evangelism correspond with their description and understanding of the method?” (2) “How
will participants suggest that the Mentorship 101 course be modified to improve the practice
of this method?” Both questions give clear direction to the goal of this project, namely, “to
increase the effectiveness of the training process currently being used to equip members of

Messiah Lutheran Church in the mentor method of evangelism.

332 Creswell, “Research Design” 105-106.
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In addition to grand tour questions, Creswell suggests that the researcher develop a
series of sub-questions that are narrower in scope. Sub-questions provide the researcher with
a means to analyze data related to the Grand Tour questions being asked.>>

In addition to the two grand tour questions, a number of sub-questions were
developed. Eight sub-questions were developed for grand tour question one, and four were
developed for grand tour question two. Each sub-question corresponds directly with specific
portions of the data the researcher collected. All sub-questions are identified in the analysis
that follows.

It should be noted that the data analysis provided in this project generally follows the
guidelines used in phenomenological research.*>* Accordingly, the researcher chose to group
the data into three natural categories: observations, personal interviews, and evaluation tools.
Each piece of data was then broken down into identifiable units. For the purpose of analysis,
a unit is defined as a single block of speech, whether written or audio. Thus a single phrase,
sentence, or paragraph might comprise a unit. In all transcriptions, units have been
designated with an (*) asterisk sign. Given this description, the data is organized as follows:
Observations - 612 units; Personal Interviews - 311 units; and Evaluation Tools - 376 units.
A total of 1,299 units were available to the researcher for analysis.

After grouping data into categories and designating the units for analysis, the
researcher cross-indexed applicable sections of data to the sub-questions under each grand
tour question. All cross-indexing is described in the analysis that follows as a correspondence

between a specific sub-question and a specific piece of data. Using this cross-indexing

353 Ibid., 106.
334 Creswell, “Research Design™ 191.
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approach, the researcher looked for general patterns within the data to answer the sub-
questions.
Analysis of Grand Tour Question One
“How will participants’ practice of the mentor method of evangelism correspond with their
description and understanding of the method?”

To answer this question, two sets of sub-questions have been created. The first set is
made up of three sub-questions that seek insight into how well participants are able to
describe and demonstrate an understanding of the mentor method of evangelism. The second
set is made up of five sub-questions that seek insight into how participants practice the
mentor method of evangelism.

By comparing the data that corresponds to each set of sub-questions, the researcher
has been able to characterize how well participants’ practice of the mentor method
corresponds with their ability to describe and understand the method. Note: All sub-questions
correspond directly to data collected in the evaluation tools and mentor observations

described in chapter four.

Sub-Question Set I A: Questions Corresponding with Participant’s Description and
Understanding of the Mentor Method of Evangelism

Sub-Question [ A 1
“How will participants describe the goals of the mentor-method of evangelism?”
corresponds with questions 1, 3, and 10 of the evaluation tool (see Appendix pp. 296-299).
Forty-two units of data were available to the researcher through questions 1, 3, and10.
Analysis of data shows that participants identified and described seven goals in connection
with the mentor method of evangelism. Participants very clearly and consistently identify the

top two goals.
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Fourteen participants (93%) identified the goal of the mentor method of evangelism
as “Connecting mentees to scripture through which the Holy Spirit works conversion.”
Twelve participants (86%) identified a goal of the mentor method of evangelism as
“Preventing the perception of the mentor as ‘preaching to’ or ‘attacking’ the belief-system of
the mentee.” Eight participants (57%) identified a goal of the mentor method of evangelism
as “Helping the mentor to understand the beliefs of the mentee.” Seven participants (50%)
identified a goal of the mentor method of evangelism as “Helping a mentee to see the
inconsistencies in their beliefs.” Four participants (29%) identified a goal of the mentor
method of evangelism as “Positioning the mentor as interested in the mentee.” Two
participants (14%) identified a goal of the mentor method of evangelism as “Identifying the
key issues or sticking points held by the mentee.” One participant (7%) identified a goal of

the mentor method of evangelism as “Helping to identify the source(s) of a mentees’ beliefs.”

Sub-Question I A 2

“Will participants describe the four types of functions of interrogatives in accordance
with what is taught in the Mentorship 101 course?” corresponds with question 2 of the
evaluation tool (see Appendix pp. 296-299).

Fourteen units of data were available to the researcher through question 2 of the
evaluation tool (see Appendix p. 296). Analysis of data shows that participants are clearly
able to describe the functions of both opinion and exploratory questions. Participants are only
moderately able to describe the functions of normative and connector questions. Participants
were able to correctly describe the function of opinion questions 92% of the time;
exploratory questions 85% of the time; normative questions 71% of the time; and connector

questions 78% of the time.
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Sub-Question [ A 3

“Given three examples of hypothetical mentor-mentee sessions, how will participants
demonstrate their understanding of the use of exploratory, normative, and connector
interrogatives?” corresponds with questions 7, 8, and 9 of the evaluation tool (see Appendix
pp- 296-299).

Fourteen units of data were available to the researcher for each of the three
hypothetical mentor-mentee sessions described in questions 7, 8, and 9. Analysis of the data
shows that participants were consistently able to demonstrate a good understanding of the use
of exploratory questions in each of the three hypothetical sessions. In hypothetical session
one, participants correctly described the use of exploratory questions 85% of the time. In
hypothetical session two, participants correctly described the use of exploratory question
64% of the time. In hypothetical session three, participants correctly described the use of
exploratory questions 85% of the time.

Participants were least able to demonstrate an understanding of the use of normative
questions. In hypothetical session one, participants correctly described the use of normative
questions only 42% of the time. In hypothetical session two, participants correctly described
the use of normative questions 21% of the time. In hypothetical session three, participants
correctly described the use of normative question 42% of the time.

Participants demonstrated a moderate ability to understand and describe the use of
_connector questions. In hypothetical session one, participants correctly described the use of
connector questions 57% of the time. In hypothetical session two, participants correctly
described the use of connector questions 50% of the time. In hypothetical session three,

participants correctly described the use of connector questions 42% of the time.
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Sub-Question Set I B: Questions Corresponding with Participants’ Practice of the Mentor
Method of Evangelism

Sub-Question I B 1
“How will participants use opinion questions while practicing the mentor method in

an observed setting?” corresponds with Observation Exercises A-G (pp. 171-224).

Sub-Question I B 2
“How will participants use exploratory questions while practicing the mentor method

in an observed setting?” corresponds with Observation Exercises A-G (pp. 171-224).

Sub-Question I B 3
“How will participants use normative questions while practicing the mentor method

in an observed setting?” corresponds with Observation Exercises A-G (pp. 171-224).

Sub-Question I B 4
“How will participants use connector questions while practicing the mentor method in

an observed setting?” corresponds with Observation Exercises A-G (pp. 171-224).

Sub-Question I B 5
“How often will participants use propositional statements in place of interrogatives
while practicing the mentor method in an observed setting?” corresponds with Observation

Exercises A-G (pp. 171-224).

Data Analysis of Sub-Question Set I B 1-5
Sub-questions I B 1-5 relate to participants’ practice of the mentor evangelism

method during an observed mentor-mentee session. During each observation, the researcher
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took notes and made an audio recording of the session. All sessions were then transcribed for
the purpose of analysis. A total of 612 units of data were available to the researcher for
analysis.

To maintain clarity, the researcher has included the transcriptions of each of the seven
observed sessions (A-G). Following each transcription is an analysis consisting of three
parts: (1) an analysis of the participants’ frequency of each of the four types of interrogatives
(opinion, exploratory, normative, connector), (2) a qualitative analysis by the researcher of
how the participants made use of interrogatives during the session, and (3) a qualitative
analysis by the researcher indicating how the participants’ use of interrogatives (practice)
corresponds with their understanding and description of the method.

To describe this correspondence, the researcher has chosen to use a self-designed
scale. Observations are characterized has having either a high, moderate, or low level of
correspondence between practice and description based on a measured variance between the

two. A summary of all research findings will follow in chapter six.

Transcription of Observations

Couple “A” (Subject 05 Mentor, Subject 02 Mentee)
*Mentor: Do you think that Jesus was a real person?
*Mentee: Yes.

*Mentor: Explores this with mentee and adds normative question: “How have you
learned this?”

*Mentee: (Does not answer the question but moves into an opinion)
*Mentor: Would you like to learn more about Jesus?

*Mentee: I really would like to know more about Jesus.
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*Mentor: Asks mentee to turn to Isaiah. (Gives directions to mentee on where to find in
the Bible). Mentor asks the mentee to read Isaiah chapter fifty-two.

*Mentee: reads

*Mentor: Describes the text and begins to move to the use of statements. Notes that
Isaiah is foretelling Jesus. Mentor is trying to make the point that Isaiah foretold the
truth that Jesus would be a man of suffering. Asks, “Do you know anything about
Jesus’ suffering?”

*Mentee: Yes, they killed him on the cross.

*Mentor: Do you know what excruciating means?

*Mentee: No

*Mentor: It is an interesting word. It means, ex, out of and cruciate, the cross.
Excruciating is a word that really means out of the cross.

*Mentee: I did not know that.

*Mentor: Do you know why they crucified him?

*Mentor: Did you know that Jesus was God?

*Mentee: I never thought about it.

*Mentor: Describes Jesus’ dual nature. Jesus was flesh and blood, but he did not sin.
*Mentor: Do you know what the resurrection is?

*Mentee: I think it has to do with Easter. I remember it from my childhood.
*Mentor: Does not pursue this issue.

*Mentor: What do you think about other religions?

*Mentee: I think that they all end up in the same place.

*Mentor: Does not use interrogative sequence but instead moves toward use of
statements. The devil wants you to believe a lie. Note: the mentor has not yet allowed
scripture to speak for itself.

*Mentor: Now speaks about the disciples as demonstrating the proof of Jesus.

Christianity is different than other religions because Jesus suffered and rose while other
religious leaders died and are still in their graves.
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*Mentor: What do you know about Judas?

*Mentee: I don’t know.

*Mentor: Judas reminds us that there are a lot of false teachers.
*Mentee: Why is it important that Jesus was raised from the dead?

*Mentor: Turns to Psalm 22. Note the verse is not read. The Mentor tells the mentee
that when Jesus was raised the chains of death were broken.

*Mentor: How do you feel about living forever?

*Mentee: I never thought of this. You do still die don’t you?
*Mentor: Yes. How do you feel about heaven or hell?
*Mentee: Heaven sounds better.

*Mentor: Heaven is better. It is promised. If we stay faithful.

*Mentor: Is it possible to be a Christian without accepting the truths of the Biblical
accounts?

*Mentee: I think it is mainly about being a good person.
*Mentor: Now starts to explore: What do you think about what I am telling you?

*Mentee: It sounds like you are telling me that I am a sinner and that Jesus was put to
death because of that.

*Mentor: Yes! You are right. Because of his death our sins has been washed away.

*Mentor: Now mentor goes back to the question: Must you believe the truths of the
scripture?

*Mentee: That would be hard.

*Mentor: Note now mentor gives to mentee some resource books.
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Analysis of Observation Couple “A”
Frequency of Use

Use of Opinion Questions: 6 times (14%)

Use of Exploratory Questions: 8 times (19%)

Use of Normative Questions: 0 times

Use of Connector Questions: 3 times (7%)

Qualitative Analysis

In this session the mentor made limited use of the opinion questions provided in the
mentor/mentee journal. Because the mentee prepared answers to these questions prior to the
session they might have been confused by the direction the mentor took.

Note that opinion questions are used only six times in this session. Also, note that the
opinion questions used by the mentor were self-designed.

The most outstanding characteristic of this session is the mentor’s use of
propositional statements regarding what the Bible teaches. Nineteen percent of the units that
make up this observation represent the use of propositional or “tell” statements on the part of
the mentor. This practice deviates from the training received by the mentor in the Mentorship
101 course. In this course, mentor-evangelists are taught to avoid the use of propositions
about faith prior to gaining an understanding of the mentees’ spiritual beliefs through the use
of interrogatives.

Note here that the mentor does not use any normative questions. Additionally,
exploratory questions are used only in connection with the mentor’s own use of propositional
statements. This practice represents a deviation from the earlier results of this study that
showed that the participants in this study were cognitively able to describe the four types and

functions of interrogatives.
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Note also that the mentor does not effectively use connector questions. It becomes
obvious through dialogue that mentee subject 02 does not make a distinction between
Christianity and any other religion. Subject 02 indicates that “heaven” is attainable through
“doing good.” This position on the part of the mentee should open the door for the mentor to
connect them to scriptures that point to man’s need for a savior. Instead of moving too
quickly toward gospel texts, it is clear that some time should be spent attempting to connect
the mentee to scriptures that describe the effect of sin upon mankind.

This practice on the part of the mentor represents a deviation from training received
in the Mentorship 101 course. In this course mentors are taught to distinguish between the
use of law and gospel in mentorship sessions. Mentors are taught how to connect mentees
with law texts when a position of “self security” is expressed or where the gospel is
compromised. Mentors are taught how to connect mentees with gospel texts when mentees
express a position that indicates the law is at work turning them away from reliance upon self
or the “idols” of the world.

Finally, it should be noted that in this analysis and those that follow, it is difficult for
the reader to grasp how the law and gospel function in a “killing” and “resurrecting”
capacity. In part this is due to the fact that each observation represents a very small part of
the mentorship process. The full effect of the law and gospel upon the mentee could only be
obtained by observing the full scope of a mentorship. Over the course of a full mentorship
numerous scripture texts are used. It is the function of law texts to turn mentees away from
false security and gods. These observations represent early sessions in the process of a

mentorship. In later sessions, the gospel would be used to turn the mentee to Christ after the
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law has performed its function. This said, the researcher hopes that through these transcribed

observations some sense of how law and gospel work might be given to the reader.

Correspondence Between Description and Practice
This observation represents a low correspondence between mentor subject 05’s

practice and understanding of the use of interrogatives in the mentor method of evangelism.

Couple “B” (Subject 08 Mentor, Subject 03 Mentee)

*Mentor: How are you this evening?
*Mentee: I’ve had a pretty good week.
*Mentor: I sure enjoyed our last meeting.

*Mentee: I did too. I’ve been looking at the questions that you gave me and I've got
some questions of my own.

*Mentor: Should we jump in?
*Mentee: Sure.
*Mentor: Why don’t you read off your answer to question one.

*Mentee: Well, I really thought about this one. The truth is, I don’t know who wrote the
Bible. I am pretty sure that different people wrote the Old and New Testaments.

*Mentor: How did you come to that conclusion?

*Mentee: I just figured it out.

*Mentor: How far have you read into the Bible?

*Mentee: Not far.

*Mentor: There are some passages about that. Did you bring your Bible?
*Mentee: No.

*Mentor: Would you mind if I opened up my Bible?
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*Mentee: O.K.

*Mentor: (Turns to 2 Timothy 3:16 and begins to read) Note: the mentor explains the
text but does not use interrogatives. He concludes by saying, I think I’ll stop myself.

*Mentor: Let’s move on to the next question.
*Mentee: Reads the question. [ think the writers were ethical writers.

*Mentor: Do you think the New Testament people just studied the life-style then or did
they get any material from the Old Testament?

*Mentee: Just cultural.

*Mentor: How were thoughts passed on?

*Mentee: I assume that they were written down at some point.
*Mentor: Do you think that there are any inconsistencies in the Bible?

*Mentee: | am speculating, but . . . yes. Things must be unclear because some people
say that it is ok to be gay and some people do not.

*Mentor: Does not respond to this statement or use questions but moves on.
*Mentor: Do you think that God had any part in the writing of the Bible?
*Mentee: No. How could God write anything down?

*Mentor: Turns in his Bible to 2 Thessalonians 2:13. Would you read this for me?
*Mentee: Reads.

*Mentor: Allows silence. What do you get?

*Mentee: The writer is saying he is glad this is both the word of God and the word of
man. Someone must have believed.

*Mentor: This is powerful.
*Mentor: What about other books from that era? Would they substantiate the Bible?
*Mentee: Well, I don’t think so. People didn’t believe that like today.

*Mentor: Do you have internet access?
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*Mentee: Yes.

*Mentor: You might want to check this out. (Mentor spells out name of Web-site).
*Mentee: I’ll try to remember it.

*Mentor: Do you think that there are errors in the Bible?

*Mentee: Yes. There are a lot of New Translations. These are probably attempts to
improve on the old versions. Make them better.

*Mentor: That sounds logical to assume, but I think you would find that it is not true.
*Mentor: Does anything disprove the Bible?

*Mentee: I think that evolution disproves it.

*Mentor: What is evolution based on? Where is it from?

*Mentee: I've just learned it from school.

*Mentor: Would you like to hear the other side of the story?

*Mentee: I’ve never heard the other side of the story.

*Mentor: Let’s table it. But I’ve got a lot of information on the other side.
*Mentee: Reads the last question: Does anything prove that the Bible is factual?
*Mentee: I’ve read tabloids that say the world is going to end sometime soon.
*Mentor: Do you think that it will end?

*Mentee: Well sort of.

*Mentor: Do you think the world will just be obliterated?

*Mentee: I don’t know.

*Mentor: How old do you think the world is?

*Mentee: Billions of years.

*Mentor: Today we have done a lot of fact finding. I am glad to see what you are
interested in finding out. We will pick up on this next time.
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Analysis of Observation Couple “B”
Frequency of Use

Use of Opinion Questions: 11 times (18%)

Use of Exploratory Questions: 5 times (9%)

Use of Normative Questions: 1 time (2%)

Use of Propositional Statements vs. Interrogatives: 4 times (3.4%)

Qualitative Analysis

In this session the mentor makes good use of the opinion questions provided for this
unit in the mentor-mentee journal. Opinion questions comprise eighteen percent of the units
that make up this observation.

In this session the mentor makes good initial use of exploratory questions to gain
clarification from the mentee regarding their spiritual opinion and position. Exploratory
questions make up almost 9% of this observation. Upon close observation, however, it is
clear that the mentor’s use of exploratory question falls short. The mentor generally fails to
pursue the mentee’s response to exploratory questions with either additional exploratory
questions or normative questions. The later are used only one time. The result of this might
be the impression on the part of the mentee that the mentor is not hearing their opinion.

In this session the mentor used connector questions four times. This represents almost
seven percent of the total units in this text. The use of connector questions seems to introduce
scripture into the session. However, as noted above, the mentor generally fails to follow the
use of scripture with further exploratory questions. As a result, the goals of the method are
compromised.

It should be noted on the positive side that the scripture texts that are selected by the

mentor seem to be applicable to the spiritual need expressed by the mentee. It is clear that the

mentee does not accept the position that God verbally inspires scripture. The mentor
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introduces scripture in an effort to turn the mentee away from this position. Again, the
primary failure is in the use of further exploratory questions.

In four cases the mentor deviates from the mentor method of evangelism by shifting
into the use of propositional statements. This represents a deviation from the training
received in the Mentorship 101 course.

Correspondence Between Description and Practice
This observation represents a moderate correspondence between Mentor Subject 08s

practice and understanding of the use of interrogatives in the mentor method of evangelism.

Couple “C” (Subject 08 Mentor, Subject 10 Mentee)

*Mentor: Well..how have you been doing this week?
*Mentee: I’ve had a great week, ’ve had a lot of time to think about our last discussion.
*Mentor: Ok. Did you have any...

*Mentee: I still have a lot of questions. I was wondering if you could help me through. I
just don’t get this whole Jesus and salvation and God. I don’t get it all.

*Mentor: Ok. Um. Do you have specific questions or is it overall issues?

*Mentee: Well you know, I believe in God. You know, I have seen that little fish thing
with Darwin. Do you know what that is?

*Mentor: The fish thing with Darwin?
*Mentee: What is that?

*Mentor: Truthfully, I don’t know actually.
*Mentee: What’s the fish thing?

*Mentor: Oh the fish symbol?

*Mentee: Yeah.
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*Mentor: Oh, the fish symbol goes back to the early Christians. The early Christians
were fisherman and so in some of the scripture they talk about being fishers of men.
Instead of going out and fishing, they would be fishing for the souls of men. And, so
that’s where the symbol comes from.

*Mentee: And that was from what..the scripture?

*Mentor: Um. Well, they do talk about, I don’t know exactly where. Jesus talks about
being fishers of men. And I can’t tell you exactly where that is. In the gospels.

*Mentee: What are the gospels?

*Mentor: The gospels. There is in your Bible, if you go to your index.

*Mentee: Let’s see it’s in the front somewhere.

*Mentor: Yeah (laughter)

*Mentee: Ok. Bear with me.

*Mentor: You have got um. A whole series of books. The Bible is made up of sixty-six
books. And you got the Old Testament which is up to the time of Jesus. And then you
got the New Testament which is from Jesus on. And the gospels are. Here we are. The
gospels are Matthew, Mark, Luke and John. And they talk about...

*Mentee: I think I remember hearing about Matthew, Mark, Luke and John.

*Mentor: Ok. And they talk about the life of Jesus. And what it does talk about. They
will talk about the time Jesus was born. A couple of them. To the time that he died. And
they talk about his life, some of the miracles he did, some of the sayings that he had. He
would talk in parables which are kind of like word stories.

*Mentee: Now I have a question for you. About this Jesus. Um, last time we had talked,
we were talking about how Jesus was God. Could you explain that to me. I don’t get
that.

*Mentor: Ok. That is, actually, I do have a story. It’s a kid story.

*Mentee: Ok.

*Mentor: We are talking about kid stories, sometimes when you explain things...you
know you have kids and sometimes when you explain things to kids you have to do it in

a simple manner.

*Mentee: I am a kid, I guess.
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*Mentor: This talks about the Holy Spirit too. Have you ever heard of the Holy Spirit?
*Mentee: Yeah I ...fill me in on the whole thing...it’s the “Tritity”...or something.
*Mentor: Yeah the Trinity. Ok. God the triune God. And it’s very...

*Mentee: Just bear with me. I’'m so glad that you are helping me understand this.
*Mentor: Like, I said this is from a kids book that I got. On one side you have an apple.
Ok. You picture an apple and then you picture God over here. Well the apple has three
parts. It’s got the peel, the flesh, and the core. And, Christians would believe that God
has three parts. God the father, God the Son, and God the Holy Spirit. And um. All
three parts of the apple are an apple. The peel is an apple its not a banana. The flesh is
an apple, its not a pear or a plum its not a grapefruit, and the peel, flesh, and its not
three different apples, its just one apple with three parts. Well, the three persons of God
are God.

God the Father is God. God the Son is God.

*Mentee: Who made the world. I understand that.

*Mentor: And God the son is God. And the Holy Spirit is God.

*Mentee: Ok. What do you mean by the Son?

*Mentor: Jesus.

*Mentee: Jesus, so that’s it. So God is Jesus?

*Mentor: Um huh!

*Mentee: How?

*Mentor: You see that’s the part that’s um that’s hard that we cant’ comprehend. I
mean the whole apple is there. The peel, the flesh, the core, its all still part of an apple

right?

*Mentee: Um huh.

*Mentor: Well, that’s how God is. Sometimes you see the peel, sometimes you see the
flesh, sometimes you see the seed. Um. The the peel protects the apple. Well, God is

our protector. Then you have the flesh, you eat the flesh.

*Mentee: Wow. [ would have never thought of it like that. I had no idea. And thisis a
story you had out of a kid’s story book?
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*Mentor: Yeah. I thought it was really good.

*Mentee: That does make it a lot easier.

*Mentor: I’m going to direct you into your Bible.

*Mentee: Ok.

*Mentor: You can go to your index and find Ephesians.

*Mentee: Ephesians?

*Mentor: Ephesians, Um huh.

*Mentee: One ...seventeen ninety three, are we in the Old Testament?

*Mentor: This is the New Testament.

*Mentee: Ok. It’s what now..I lost track

*Mentor: It’s seventeen ninety three.

*Mentee: Ok. Which should we read?

*Mentor: Read Ephesians 2:1-10.

*Mentee: Ok. Made alive in Chirst. As you, you were dead, in your transgressions and
sins, in which you used to live, when you followed the ways of the world and of the
ruler of the kingdom of the air, the spirit who is now at work in whom those are
disobedient.

Um. All of us also lived among them at one time, gratifying the cravings of our sinful
nature and following its desires and thoughts like the rest we were by nature objects of
wrath, but because of his great love for us God who is rich in mercy made us alive in
Christ, even when we were dead in transgressions.

What does that mean?

*Mentor: You mean..

*Mentee: Dead in transgessions? Let me finish and then we well go back.

*Mentor: Ok.

*Mentee: By grace you have been saved, and God raised us with Christ, has seated us
with him in the heavenly realm in Christ, Jesus in order that in the coming ages he

might show the incomparable riches of his grace expressed in his kindness to us
expressed in Jesus Christ. For it is by grace that you have been saved, through faith and
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it is not from yourself, it is a gift of God, not by works so that no one can boast. For we
are God’s workmanship created in Jesus Christ to do good works which God prepared
in advance for us to do.

That’s what I was taught. We do good works. Right?

*Mentor: Is that what...Did you read that?

*Mentee: Um huh.

*Mentor: So God created us to do good works. Is that what you believe? Is that what
you were taught?

*Mentee: Um huh.

*Mentor: Now go back to verse 8 and read that again.

*Mentee: For it is by grace that you have been saved through faith, it is not from
yourself, it is a gift of God, not by works, so that no one can boast. So it’s not by what
we do. Right?

*Mentor: That’s how [ read it.

*Mentee: See, I didn’t know that. Um.

*Mentor: So what does that...what do you think that that means?

*Mentee: It would take a while to dissect this whole thing.

*Mentor: Well, of course.

*Mentee: To me the whole thing is pretty overwhelming, But, in just what we read, I
would say that God is a God of love and its not by what we do, which is what I thought.
I always thought that we had to be good people and that if you were a good person then
you would go to heaven.

*Mentor: A lot of people out there do believe that.

*Mentee: Yeah. But, if you just stop and help the old lady across the street, or help the
poor, or but it’s not what we do it’s what, it’s what God’s grace and His gift to us that
we are saved. Wow.

*Mentor: So what do you think God’s gift is?

*Mentee: I don’t know, I think we should search.

*Mentor: Ok. Let’s go to I Corinthians, yeah I Corinthians, and you can go to your
index if you are having trouble.
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*Mentee: [ Corinthians...

*Mentor: I Corinthians 15

*Mentee: Wow, that was right by the one we just read.
*Mentor: Start at three

*Mentee: For what I received I passed on to you as of first importance that Christ died
for our sins according to scripture. So it was Christ!

*Mentor: Um huh.
*Mentee: Christ died for us. That’s God’s gift to us.
*Mentor: Um huh. Keep on reading.

*Mentee: Ok. That he was buried and he was raised on the third day and according to
the scriptures and that he appeared to Peter.

*Mentor: Do you know who Peter was?
*Mentee: No I don’t.

*Mentor: He was one of his apostles.

*Mentee: Ok. And what are the apostles, again?

*Mentor: They are twelve chosen people that would travel around with him, his core
group of people.

*Mentee: Travel around with Jesus.

*Mentor: Travel around with Jesus and then after Jesus died they were the ones that
were his core group that passed on.

*Mentee: Why did they travel with him?

*Mentor: Um. Well, um. There is references about how he called them to come and
work with him.

*Mentee: Um hum. Did they do things. I mean from. In Sunday school as a little girl, I

remember that he did something, he , I can’t remember, he did something to a little girl,
Jesus did. What did he do? It’s in what...Matthew?
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*Mentor: (searches for place in Bible)
*Mentee: I have to go back to my thing, my table of contents. Ok.

*Mentor: So what do you remember from when you were a little girl, about what they
taught you about Jesus?

*Mentee: Again, from what I remember, and I went to church every Sunday, I
remember, not talking much about Jesus. It was God.

*Mentor: Not Jesus.
*Mentee: Um huh.
*Mentor: What did they tell you about God?

*Mentee: Just that uh...how he created the earth and it was focused on...I remember
something about an ark.

*Mentor: Noah’s ark.

*Mentee: That was it, Noah’s ark. You know I don’t, it’s been so long since I...and
I’m searching and I have a very vague, its, [ just know that I was raised, if I was a good
person and believed that I was good, that I would go to heaven.

*Mentor: And do you still believe this?

*Mentee: Not from what you are showing me. I’m really interested in knowing more.
What in Matthew are we?

*Mentor: Well, I'm...I’ve got eight:forty. And it sort of goes in a group. So there’s two
stories in one.

*Mentee: Um huh.

*Mentor: Just read that.

*Mentee: Start at forty.

*Mentor: Yeah at forty.

*Mentee: And when Jesus returned a crowd welcomed him, for they were all expecting
him, then a man name Jairus (trouble pronouncing), from the synogogue came and fell
at Jesus’ feet and pleaded with him to come to his house, for his only daughter about

twelve, was dying. And Jesus was on his way, the crowd almost crushed him. And a
women was there who was subject to bleeding for twelve years, but no one could heal

186



her. She came up behind him and touched the edge of his cloak and immediately, her
bleeding stopped.
Unbelievable.

*Mentor: How would you feel if you were bleeding for twelve years?

*Mentee: Quite a man, that Jesus! Who touched me asked Jesus? Then they all...then
Peter said Master, the people are crowding and pushing against you, but Jesus said,
Who touched me, I know that power has gone out of me. Then, the woman, seeing that
she could not go unnoticed, came and fell at his feet. In the presence of all the people
she told why she had touched him and instantly was healed. Then he said to her,
daughter, your faith has healed you, go in peace. While Jesus was still speaking,
someone came from the house of (trouble pronouncing) Jairus.

There are some tough words in here.

*Mentor: Um huh.

*Mentee: Your daughter is dead, he said. Don’t bother the teacher any more. Hearing
this, Jesus said, don’t be afraid. Believe and she will be healed. When they arrived at
the house of Jairus, he said, not to let anyone go in with him excepting Peter and John
and James and the child’s mother and father. Meanwhile, all the people were wailing
and mourning for her. Stop wailing, Jesus said, she is not dead, but asleep. They
laughed at him, knowing that she was dead. Then he took her by the hand and said, my
child, get up, her spirit returned and she stood up and at once Jesus told them, to give
her something to eat. Her parents were astonished.

Wow

Then he ordered them not to tell anyone what had happened.

Wow, that is just amazing. I knew that Jesus could do things like that, was he magical
or...

*Mentor: Well, back to what we were talking about earlier. Do you think that he was
magical? You know, when we were talking about him being. . .Is that what it is saying
to you?

*Mentee: I would definitely say that he is one of a kind, maybe. I don’t know. It says,
someone touched me. It says that Power...so he must have power, I know that Jesus has
a power. Is it a power?

*Mentor: That’s what it says.

*Mentee: But then again it says, daughter your faith has healed you go in peace. What
does that mean?

*Mentor: What do you think it means. What does it mean to you?

*Mentee: That she believed that she believed that he could heal her so she was healed?
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*Mentor: You think that’s it? Um.

*Mentee: Just because she believed, or was it his power?

*Mentor: Well, do you think it was...

*Mentee: Maybe both. I don’t know. I’'m still confused a little bit. A lot.

*Mentor: Ok. Well of course it is a lot. And sometimes what I like to do is look in the
footnotes too.

*Mentee: I was going to ask what this stuff down here was.

*Mentor: Yeah. Mine is a Life Application Bible. And it has notes, because it, The
Bible was written two thousand years ago, so culture is different. And it was, it is
today. So sometimes it will help you with understanding the culture of the time and
plus in this version it brings to light

*Mentee: I have a question for you. Why, my next door neighbor is a catholic, and I’ve
kind of been thinking, I’ve been going to church and personaly, and you are the first
person that I’ve asked and I get a little confused, there are so many faiths out there and
there is Catholic and Methodist and gosh it goes on and there are so many and there is
even one that does Buddah and does it matter? Do you know anything about? There’s a
Messiah Lutheran too.

*Mentor: But Um. Well, yes, it does matter. Well it matters to me and my faith.
*Mentee: How do you know what to pick? And what do you know...

*Mentor: Well, when I go to a church I am looking for is what are they actually
preaching? I look in the Bible myself, I read through the Bible myself, something that
you ...

*Mentee: There’s so many Bibles...there’s there’s...

*Mentor: Um Huh. Lot’s of different versions.

*Mentee: Yeah.

*Mentor: Well you have a version here. Are you comfortable reading that version.

*Mentee: Yeah. Your Bible seems...what is your Bible?

*Mentor: Life Application Bible. New International Version
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*Mentee: That’s what I have.
*Mentor: You just have a study version versus mine. So you can do that. You can
borrow my Bible if you would like that. You can take it home and see what it has to say
in the study portions. You could go back next week, and you know those verses that we
read,
*Mentee: Could you write those verses down for me...cause there was a lot there, I’ve
got...got.

Analysis of Observation Couple “C”

Frequency of Use

Use of Opinion Questions: 0 times.

Use of Exploratory Questions: 14 times (9.4%)

Use of Normative Questions: 2 times (1.3%)

Use of Connector Questions: 9 times (6%)

Use of Propositional vs. Interrogatives: 15 times (10.1%)

Qualitative Analysis

In this session the mentor does not make use of any of the opinion questions provided
in the mentor-mentee journal. It is obvious from the beginning of this session that preference
should be given to the questions that the mentee has brought with them to the session. In this
case, mentor 08’s choice not to use opinion questions represents a good understanding on
their part of the goal of mentorship.

In this session the mentor’s use of propositional statements represents ten percent of
the total units analyzed. Ordinarily this would appear to be a deviation from the interrogative
approach taught in the Mentorship 101 course. Upon close examination of the text, however,
it is clear that in every case where propositional statements are used the mentor is answering

a question that the mentee has raised. Again, this demonstrates a strong correspondence

between mentor 08’s understanding of the mentor method and their practice of such.
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In this session the mentor uses connector question in an effective way to introduce
scripture as the source to answer the questions introduced by the mentee. Equally, the mentor
makes very good use of exploratory questions to lead the mentee toward understanding what
scripture is teaching in regard to the questions that are raised.

It should be noted that there does exist some degree of dissonance between the use of
mentor’s use of scripture in this session and what is taught in the Mentorship 101 course. In
this course mentors are taught to discern when to use law and when to use gospel texts. In
this session the mentor uses an appropriate text in response to the mentee’s spiritual position.
The mentee expresses that they believe that salvation is based upon what a person does. The
mentor uses a text from Ephesians 2 to indicate that salvation is not based upon what a man
does. This said, it seems that more time could have been spent by the mentor exploring what
this text means when it describes man as being spiritually dead in trespasses. It is clear that

there is a need for the law to work in the life of the mentee.

Part Three: Correspondence Between Description and Practice
This observation represents a high correspondence between Mentor Subject 08’s

practice and understanding of the use of interrogatives in the mentor method of evangelism.

Couple “D” (Subject 01 Mentor, Subject 06 Mentee)

*Mentor: Ok, well, it’s good to see you again. And, uh, when we got together last time
we talked a little bit about some discussion starter questions and I see that you brought
that sheet with you tonight. Have you had a chance to uh look at those questions and go
through and answer and uh kind of, are you prepared to talk about your opinions on
these questions tonight?

*Mentee: Yeah. I am. You know, some of them seem pretty plain to me. I know but, uh

a different point of view might be good other than what I read and the like at the
moment so it sure would help.
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*Mentor: What was your reaction in general? Did you find them to be logical questions
or did they really get you thinking? What were your thoughts as you read these
questions?

*Mentee: Um, I realized how my opinion is uh formed by uh the news media, the
people you talk to the things you hear the most. Uh, you know you always see different
things on the news about Christian things and I think that that is where my opinions are
coming from. Whether they are Biblical or not, I’m not sure but.

*Mentor: Well it’s uh. Sometimes when we are forced to really think about our
opinions we realize that sometimes our opinions are...its good to gain insight from
maybe other sources to see if there’s validity to what we think, you know. So I’ m glad
it made you think when you read through those. Well let’s go ahead and talk about
these questions the first one I’ll just read if that’s ok. It says that Jesus has been the
most talked about and discussed person in all of history, do you believe that Jesus was a
real person and who do you think he was? What are your, what are your thoughts on
that?

*Mentee: Well, from what I can find out right now and from what I understand, yes
Jesus was a real person. Um, I would say that probably he was a well educated person
or pretty well outstanding and maybe considered a real great prophet. And that would
be about who I would consider Jesus to be.

*Mentor: Ok. Um, what types of uh, things would give you the opinion that he was a
well educated person and a great prophet? Have you read about him, or are these things
that people have told you or have you...where did you come up with that, you know
your thoughts on Jesus and your impressions of Him?

*Mentee: A couple of documentaries on um on the television from like educational
stations and the like have had something on the life of Jesus and it always showed
basically his understanding of everything seemed to be real good like he was educated
in what he knew and his travels and everything else like that, even though it was just
localized within Israel and Jerusalem and things like that, the way he got around and
talked to the people.

*Mentor: Well uh, certainly uh if you think about how long ago he lived and how much
he is talked about today uh obviously there is something special about him you would
think because I mean there are not that many people that are that far back in history that
are still talked about today and that have had that kind of influence. So uh I can see why
you have that thought that he was well educated. He certainly spoke with authority.
And so forth. But have you uh had any opportunity to read about Jesus in the Bible? Or
not so much?

*Mentee: Not so much. Um, the things that I would remember are probably oh the
childerns type bible stories like Zacheus, and a few of them like that.
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*Mentor: Ok. So when you were younger?

*Mentee: Yeah.

*Mentor: So you had some kind of connection to church when you were younger?
*Mentee: Yeah. Through my parents and grandparents.

*Mentor: But not a lot since then, no research and that kind of thing. Um, so you would
say that Jesus was influential, or educated I think you said. He seemed well educated
and a prophet, do you think that uh, uh, have you heard about Jesus’ claims to be God. I
mean obviously Christians, you’ve heard Christians say that they worship Jesus or think
of Jesus as God. What are your thoughts on that? Have you heard that? What are your
impressions on that?

*Mentee: I've heard that, but it is hard to um, its hard to think of God coming to earth. I
mean why would he do that. I mean there’s no point to that.

*Mentor: Ok.

*Mentee: Or if it is his son and he sent him down, why would he send him down
knowing that he was going to be killed anyway.

*Mentor: Sure.
*Mentee: So that’s kind of, pretty hard to swallow.

*Mentor: Hard to swallow. Ok. Well, that kind of leads into the next question. And we
will come back to question number one because I have some questions on that, but the
second question in there says that in our world today there are many different religions,
in your opinion is there a significant difference between Christianity and other religions
and I don’t know how many different religions there are, but there are a lot of them.
There are Muslims, uh or Islam, there’s Buddhism, and Hinduism, Shintuism and any
number of religions over the world and Christianity is um different from all of them,
but how do you see Christianity in comparison to some of these different religions do
you think that there’s a big difference? I guess you just mentioned the fact that in
Christianity they say that Jesus is God and that he came to earth, do you see that as the
big difference? Or do you see any other, or do you think they are pretty much all the
same?

*Mentee: no, there’s a difference. Christians seem to believe more in one god. Some of
the other religions have like a god of the earth and god of the sky, and you know or
they claim that everything is god around them, but the Christians seem to hold to the
idea that there is one god. More than anything I can think of as a big difference.
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*Mentor: Ok. Let me ask you, a lot of people that aren’t Christians or don’t consider
themselves to be Christians have an idea of what they think Christianity is and um I
think there are a lot of Christians that don’t understand what Christianity is, but what do
you think that Christianity claims to be in that what are Christians supposed to do or
believe, or how are they supposed to behave? I mean do you have an idea of what
Christians claim to believe or what they think they should believe?

*Mentee: Yeah. My normal impression of a Christian is someone who um...a do-
gooder. About the best word for it. A real do-gooder. They will go to church. Maybe
not real regularly but they will go to the church and treat everybody, they always say
they treat them the way they think that God will treat them and different things like
that. Even at that, people that claim to be Christians, from what you see sometimes, uh,
still isn’t your idea of a Christian. They have some of the same hang-ups as other
people and do some of the same things.

*Mentor: Yeah. So your idea of what Christians claim to be or what they are supposed
to be or believe is that they are supposed to do good maybe, or uh, supposed to be
understanding, that sort of thing?

*Mentee: Uh huh!

*Mentor: Do you think, uh, so where do you think Jesus plays into that whole thing? I
mean does Jesus, why was Jesus important and why don’t Christians think that their
God gave them a set of rules to live by, I mean do you have any idea of what Christians
claim about Jesus?

*Mentee: The more true Christian usually claims that Jesus was the Son of God and
died on the cross. But not all Christians . . . even though some people claim to be
Christians that still is not a part of their beliefs. You know exactly where is it?

*Mentor: So your are really wondering, like, what do Christians believe? You
mentioned a couple of minutes ago about Jesus dying on the cross and, uh, and that is,
that’s kind of the next question so let’s kind of move into that. This is really good
because it helps me get an understanding of kind of what your believes are and your
beliefs about Christianity. So I can help you discovers some of the, you know things
about Christianity better. But the next question says, “ In your opinion, exactly what
were the results of Jesus’ death on the cross?”” And, uh, well let me ask you this, do you
think that Jesus died on the cross? From a historical standpoint you said you believe
Jesus was a real person. Do you think that he died on the cross, or are you not sure, or
what are your thoughts about that?

*Mentee: Uh, I feel that he died on the cross.

*Mentor: Ok.
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*Mentee: But, everything after that is, uh, at the moment it is hard to understand or to
take in, as to whether he did rise from the dead, like you hear around Easter time, or
whether somebody moved his body out, or whether he actually did completely die on
the cross. They just took him down before the total death happened and so exactly what
happened after that is still kind of unclear.

*Mentor: Ok. So you’ve heard all of the story, or you know the information either from
your own childhood experience with your parents, you’ve heard the story about how
Jesus died on the cross, and how he rose from the dead and how he and that type of
thing. So really what you are trying to figure out is did he really die and if he did did he
really rise? And you know, how does all of that work?

*Mentee: Was it a magical type of thing, or uh, because even some people now claim
that they can talk to people from the dead, so you know is that all it really was or did he
actually physically rise, like they say at Easter time or..?

*Mentor: Ok, Ok. Well let me ask you this, from a Christians perspective, I just want to
get your opinion, uh, if, why do you think that the Christians believe or want to believe
that Jesus died on the cross? What was the purpose of him doing that? Do you
understand that from your childhood, or from any reading, or from any other source?
What was the purpose of him doing that? I mean that’s...

*Mentee: No I don’t. All I know is that according to what I remember and what I've
heard uh, they feel that he had to rise from the dead.

*Mentor: Ok.
*Mentee: And I don’t know the reason as to why he had to..

*Mentor: Cause if you look at the world there are a lot of other religions like
Muhammad and Buddhism and typically they were the type of people that would be
leaders or maybe they would make edicts or you know they had followers and they had
rules about how you should live and things like that, but you have to admit that in the
case of Jesus, the whole idea of dying and rising from the dead is pretty unique
compared to you know, other religions would you say or do you see that Jesus’ death
and resurrection as being similar to other religions?

*Mentee: It’s not similar but even like now the Mormons, there whole religion if [
remember right is based on uh, Christ coming down and talking to one guy.

*Mentor: Joseph Smith

*Mentee: And him recording the whole thing. So there religion is supposedly coming
from the fact that, uh, Jesus does return again, so uh,
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*Mentor: Now, what’s your impression of Mormons? Do you think that the Mormons,
is that a part of Christianity, or do you understand it that way or do you see that as
being different?

*Mentee: I see that as being different but I don’t understand the part about him coming
the second time and only appearing to one person.

*Mentor: Ok. Ok.
*Mentee: | mean that’s different.

*Mentor: Yeah, it’s kind of an interesting story, that’s for sure.

Well, let’s take a look at the last question and we will kind of go back and, “ In your
opinion is it possible for a Christian to be a Christian without accepting the validity of
the accounts of the death and resurrection of Jesus Christ? Now the whole reason that
we are talking is because you have expressed an interest in, you know some of these
issues and the whole idea of Christianity and Jesus and you know, you have some, you
know... Whether you are wrestling with this or you have some curiosity uh, and I'm
glad and that gives us an opportunity to discuss some of these things. Do you think that
someone could be a Christian or claim to be a Christian without excepting Jesus’ death
and resurrection as really happening or uh, do you think that you can do that or does
that tie together, what are your thoughts on that?

*Mentee: Uh, I think you could be a Christian without totally accepting the resurrection
of Jesus. Uh, I think you would have to accept the fact that he did die on the cross, but
whether he physically rose again from the dead or not, I don’t know about that but, I
think that a Christian can still be a Christian without believing in the physical
resurrection of him.

*Mentor: Ok. Well what do you think it means to be a Christian? I mean is a Christian a
follower of Christ or let me ask you this, what would be the purpose of being a
Christian? You’ve expressed an interest in this. Is it so you can say you are a Christian
or is there something else you want to get from that. I mean why would a person want
to spend their time going to church, I mean once a week, or twice a week and getting
involved in those activities and donating and doing all of those things, what do you
think is the idea behind being a Christian, what is there to gain from that?

*Mentee: Um, You know those things, I think help you get to heaven and so maybe by
being a Christian it is easier to accomplish them.

*Mentor: So by being a follower of, you know...

*Mentee: Yeah, like you are following Christ and you know, you know the more good
you can do the better it is going to be in the end for you.
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*Mentor: Ok. Well, that’s good to know, I mean that’s ...I want to understand your
thoughts on that so primarily what you are telling me about how you formed these
impressions is pretty much through your childhood things and from what you have
heard you haven’t done a lot of research on or reading of the Bible or that sort of thing,
have you read the Bible much or??

*Mentee: A little bit now, but you know to understand that part of it is really hard.

*Mentor: Well, I hope to maybe give you some uh, some things to read or some things
to look at in the Bible to answer these questions. You’ve got a lot of good questions and
after looking at these discussion starters, I think that there’s maybe some uh, things that
you would like to have some more certainty on or understand and that I can maybe
point you in the direction, if you are willing to read some of those things and uh, take a
look at them.

*Mentee: Uh, well for example, where does it say anything about Christ being more
than just a person-a normal person or a prophet. Because Moses was great too.

*Mentor: Right, ok. Well do you have a copy of the God’s Plan of Salvation- Jesus
Christ, don’t you?

*Mentee: Um huh.

*Mentor; Well, what I would like to do is to look at some of those or to if you are
willing to spend some time doing it, I can point out some of the ones that I want you to
read to help you with that and uh, if you are looking at any religion or any particular
type of thought, uh, it probably is beneficial to read some to base your opinion on not
only your past impressions or what other people have told you, like you mentioned, but
also to read the source of that. And the Bible is the source of what Christians believe
about Jesus and about God and, uh so um, there’s some thoughts there and when you
talk about Jesus was he a person, who was he and what did he do uh, I think some of
these verses can really help with that and give you some ideas. And a lot of these are
ones that you are going to see in more than one place, that things are stated about who
Jesus is, so it’s not just one book, but different authors who have stated that, so we can
talk about that and to answer your question about Jesus is he more than just uh a man,
some of the ones you could look at, on the first page there, Galations four at the bottom,
I would like you to read that one. That one talks about Jesus being born as a person, so
it talks about Jesus growing up or at least about how he was born as a child so that one
references the fact that he was a man, and you really haven’t made an issue of that, you
accept that...

*Mentee: Yeah, I accept that.
*Mentor: But it talks about how he has come to be our Savior. And also on the first

page, if you take a look at Romans six, it um, talks about sin, a word that’s not used a
lot these days and really that’s the whole reason that Jesus had to die was because of
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sin. He came to pay a price for the sin that we commit. If I sinned, and I’m guilty of the
sin, so I have to pay for that in some way or suffer the consequences. If my brother sins
If I say I’ll take care of his sin, my brothers got his own sin to take care of. He can’t pay
for mine, the only one that can pay for mine is someone who did not deserve to suffer.
And that’s why we see Jesus as a sacrifice. Because Jesus rose from the dead, he was
God. He conquered death. Now maybe that’s a little deep for you at this point but..
*Mentee (laughter) Yeah, cause what’s that really got to do with? I guess I don’t
understand, why did it have to be him that died? Why couldn’t it have been somebody
else, I mean any other person could die and basically God would forgive everybody’s
sin because this one person died?
Analysis of Observation Couple “D”
Frequency of Use
Use of Opinion Questions: 5 times (7.3%)
Use of Exploratory Questions: 8 times (11.7%)
Use of Normative Questions: 5 times (7.3%)
Use of Connector Questions: 3 times (4.4%)
Use of Propositional Statements vs. Interrogatives: 0 times
Qualitative Analysis
In this session the mentor makes good use of the opinion questions provided in the
mentor-mentee journal. Opinion questions make up seven percent of the units that comprise
this observation. It is apparent that the mentee has prepared for the session by answering the
opinion questions prior to the session. This correlates precisely with the training provided in
the Mentorship 101 course. Mentors are trained to use the opinion (Discussion Starter)
questions provided in the journal as a tool to provide direction to the evangelism process.
Much like the evangelism tracks created for use in the apostolic period, the journal suggests
specific scripture for the mentee to consider.

In this session the mentor makes good use of both exploratory and normative

interrogatives. Together these types of interrogatives comprise nineteen percent of the units

197



that make up the observation. The mentor demonstrates the ability to practice what is taught
in the Mentorship 101 course regarding these two types of interrogatives. It is clear that the
mentor is seeking to establish a clear understanding of what the mentee believes regarding
Jesus Christ. They are also seeking to understand the norm(s) for this belief. The mentor
demonstrates the patience required to establish the mentee’s position. At no time does the
mentor shift into the use of propositional statements.

It is also important to note the effectiveness of the mentor’s use of interrogatives.
While the mentee clearly expresses an opinion regarding the person of Jesus Christ, the use
of normative questions causes them to acknowledge that their opinion is not based upon
scriptural research. This use of normative questions prepares the ground for the mentor to use
connector questions.

In this session the mentor uses connector questions three times. The use of connector
questions occurs at the end of the session. It seems that the goal of the mentor in this session
has been to set up a future session in which the mentee will be challenged to consider how
scripture relates to the opinions currently held regarding Jesus Christ. This practice is
consistent with the training received in the Mentorship 101 course. Mentors are trained to use
exploratory and normative interrogatives to set up or prepare a mentee to consider what
scripture has to say regarding the chief teachings of the Bible. It is understood that the Holy
Spirit works through scripture to bring about conversion. Because the session was concluded
after a thirty-minute period of time, it was not possible for the researcher to identify which
scriptures the mentor would seek to connect the mentee with in a future session. It is clear

from this session that the spiritual position of the mentee regarding the person and work of
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Jesus Christ needs to be challenged. Again, the need here is for the law to work. This is to be

expected given the fact that the mentorship is in an early stage.

Correspondence Between Description and Practice
This observation represents a high correspondence between Mentor Subject 01°s

practice and understanding of the mentor method of evangelism.

Couple “E” (Subject 04 Mentor, Subject 06 Mentee)

*Mentor: How was your day?
*Mentee: Ok. But it was pretty busy.

*Mentor: I can understand that. I had a busy day too. I just wanted to tell you how much I
enjoyed meeting with you last week. It was good to hear about you and your family, your
work and your hobbies and I think that you already know that we are going to take a
different direction tonight.

*Mentee: Yeah, you got me some things to think about.

*Mentor: Ok. And I want to say up front that I am so pleased that you have committed
meeting together weekly as you explore Christianity and you know that when we meet
together every week, it really is an opportunity to explore. So, it really is pretty exciting.
Do you recall what topic we were going to explore tonight? Do you remember what
topic?

*Mentee: How do you know...or something like that...

*Mentor: That’s right! How do you know and we were going to be talking about God,
and so I gave you a couple of sheets and so I’'m trying to um, I’m hoping, I guess, that
you jotted down some answers or thoughts, or feelings about those questions that were
called discussion starters. Did you have a chance to do that?

*Mentee: Yeah. Between commercials I guess.

*Mentor: (Laughter) Ok. That’s good. Well, I want to tell you that those questions will
introduce us to the first unit of the journal that you and I are going to build about
Christianity. And we are going to do that together and there are several units in this
journal, and this first unit deals with what? And you said it...what do you know about
God? So um with that, I would like to ask God’s Blessing. (Mentor Prays) Ok.
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*Mentor: Now prior to answering some of these questions did you take a note, did you
note what the goals where at the top? I’m just assuming that that first statement helped
you answer these questions. Could that be right? Did it give you some ideas of kind of
what we are looking for?

*Mentee: Yeah
*Mentor: Did you find it kind of confusing?
*Mentee: Well, yeah, theology, that’s a pretty big word.

*Mentor: Theology, yeah, so let’s just take a look at that first question. So we are dealing
with what you, I what we know about God. So how do you know what you know about
God? You know I kind of sensed from last week that you seem quite confident that there
is a god. So now we want to explore that. So tell me what you were going to say right
now.

*Mentee: Well my mom and dad took me to Sunday School when I was a kid so I knew
some of the Bible stories and stuff. I know they thought there, there is a God.

*Mentor: Ok. So...um..how could you explain it a little bit more to me? What do you
mean by that ...they..they thought there was a God? Where does that fit for you?

*Mentee: Well, it was something they took me too and I was supposed to go, so I enjoyed
it and I enjoyed being with the other kids and the like. But, now that I’m out of college
and the like, it’s kind of like, now where do I really go with...it’s not mom and dad
telling me what to do any more.

*Mentor: Ok. Um. So...did you have a chance to ever ask them what there belief in God
was about? Did you gravitate to some feeling yourself about God? Where are you with
what you know about God?

*Mentee: I didn’t really talk to mom and dad about it they were just more inclined to talk
about being good or bad. But...um. The years in college have gone by and I had to decide
myself what was good and bad and it kept me out of trouble.. .troublesome things I
wanted to do.

*Mentor: Ok. So I can hear that you did go to college can you tell me did you have some
classes about Christianity, or about the Bible or about God? Where did you get that?

*Mentee: No, but I had some friends that were Jesus freaks and I had some friends that
were believed in God and some that believed that he was out there someplace.

*Mentor: Ok. Do you think that um. God is knowable?

*Mentee: That he is what?
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*Mentor: Knowable?

*Mentee: Well, I’'m not quite sure how to answer that because I’'m not sure what you
mean by the question.

*Mentor: Ok. Do you believe that God desires to be known, maybe that would be a better
question.

*Mentee: If he is really out there I would think so because he would want to be, that
would be part of being God.

*Mentor: Ok. How do you feel like you could know God? Is there anything that stands
out in your mind as to how you could know him?

*Mentee: Well, no because if he is the maker of all things why does he care about me?
*Mentor: Why does he care about you? Is that your question?

*Mentee: Yeah.

*Mentor: Well that’s a good question too, well, we are going to explore some of those
things and that will be really exciting. Tell me, a little bit more about knowing somebody.

Who do you know pretty well?

*Mentee: (name not recognizable), because I know what she likes and doesn’t like and
what she will do.

*Mentor: How did you get to learn to know her?

*Mentee: We had some of the same classes together. And our gang or group ran around
together.

*Mentor: Ok. So
*Mentee: Hung around together in the dorms or went out for supper.

*Mentor: Ok. So did I hear you say that you were with her a lot? And did a lot of things
with her?

*Mentee: Yeah. We spent time together, not during classes, but we spent time together.

*Mentor: Ok. When we talk about God being knowable, do you think we could know
God?

*Mentee: Well He is a long ways out there.
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*Mentor: He is a long ways out there. Allright, is there a difference for you in your
opinion between knowing that there is a god and knowing who God is?

*Mentee: Um. Uh. That was the same question.

*Mentor: Ok. What would be the difference between knowing there is a God and
knowing who he really is? Do you say...

*Mentee: You know who your friends are and that would be the same as knowing God.
*Mentor: Ok.

*Mentee: You know he’s out there because you know there’s somebody on the other side
of this door or there’s...

*Mentor: Ok.
*Mentee: The cop down the street watching you...

*Mentor: Ok. So there might be a difference in how we define Knowing sometimes.
Would that be...

*Mentee: Oh yeah.
*Mentor: Ok. Um... You know some people...take a look at what you have jotted down
for number four. It says some people, now that’s a statement, some people, read that for

me:

*Mentee: Some people say that God can be known by simply looking at the world around
us, others say that it is impossible to know God.

*Mentor: How did you respond to that?

*Mentee: Well, that the world probably didn’t start with a big bang, but I don’t know if
God arranged it all or if he just got it started and let it grow.

*Mentor: Ok. Ok. Um. It’s a question in your mind, isn’t it?

*Mentee: Yeah, because, he could have done either one. And if he is God, if he is the
maker, he could choose, how he wants to do it. He could choose to make it, but to make it
so that (not clear on tape).

*Mentor: Ok. Where did you get that idea? How did you come up with that opinion?

*Mentee: Hum..just there. Just there.
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*Mentor: Just there.
*Mentee: I’ll think of god and it came from such and such.

*Mentor: Did you do any reading? Or did someone tell you this? Or you just got it from
being out in nature? How did you...where did you come up with this?

*Mentee: Well, mostly just that um . . . if God is so big that makes me pretty small. And,
um. [ don’t think the earth could just um you know a big bang. That something had to
make things get started. So I guess that it is just a matter of self reasoning. I’'m smart
enough to know that it can’t start that way.

*Mentor: Ok. So would you say that it depends on how smart we are maybe?

*Mentee: That what depends on how smart we are?

*Mentor: How we um make God out to be God. Do you think that it takes study and
college to realize that there is a God? How do you feel?

*Mentee: I hope not?

*Mentor: I hope not. Yeah (Laughter)

*Mentee: Because then, since I went to two years in college. And some of my friends
went to four years of college and got a bachelors degree, well that makes them hotter
stuff then me and I don’t think that’s necessarily the case. So I don’t think that that’s
what makes us know more is just that we see things and realize things and we see what’s
around us.

*Mentor: Ok. Do you think that there is any way of proving some of those things?
*Mentee: Oh boy I never did like science. (laughter)

*Mentor: Ok. Would you be willing to look at a few Bible passages with me?
*Mentee: Yes.

*Mentor: Ok. Do you happen to have a Bible?

*Mentee: Uh no..no not with me, I didn’t know that was part of the conversation.

*Mentor: That’s 0.k. Do you have Bible at home? Or did you ever have a Bible from
your parents?

*Mentee: Yeah, I got one when I went to Sunday School.
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*Mentor: Do you still happen to have it?

*Mentee: Ummm....some place.

*Mentor: Well, let me tell you that I brought a Bible here for you tonight and I want to
give it to you. I want to give it to you, because I want you to have those scriptures in your
hands. And so what I’m going to do is I’m going to let you look at mine right now. Is that
ok.?

*Mentee: Ok.

*Mentor: And the first one that I would like you to look at is Psalms. Now how are we
going to find Psalms. Well, I opened it to Psalms, but do you know that there is a um
index in the front and a table of contents and . . .it’s just like a table of contents and it
tells you just where to find things . . . so if you can find the word Psalms, its in the Old
Testament, and you know, we are going to do a unit on the Bible and we will talk about
how things . . .

*Mentee: Are you sure we want to do all of these units?

*Mentor: All of these Units? Sure I will tell you they are going to be fun by the time we
get done with them. And I can understand that you would be overwhelmed with them at
first, but let’s find.

*Mentee: Ok. I’ll take them one at a time.

*Mentor: Let’s find the word Psalms: what page is that?

*Mentee: Four-hundred seventy.

*Mentor: Ok. So here we are and what I want you to look at right now is Psalm 8. Can
you find Psalm 8?

*Mentee: Is it by chapter?

*Mentor: You bet.

*Mentee: Oh gosh. This looks a little familiar.

*Mentor: Oh good. There’s Psalm 8. How about doing a little bit of reading for me. And
I’ve got a bible down here. So we will read some of it and then we will talk about how

this tells us about god. Ok.

*Mentee: At the beginning?
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*Mentor: Um huh.
*Mentee: reads Psalm 8.
*Mentor: Now here’s what I want you to get to. When...

*Mentee: When I consider your heavens, the work of your fingers the moon and the stars
which you have set in place, what is man that you are mindful of him the son of man that
you care about him? You made him a little lower than heavenly beings and bound him
with glory and honor.

*Mentor: What does that speak to you? What does it tell us?
*Mentee: The same thing that I said. The heavens didn’t get there by themselves.
*Mentor: It certainly does. So this gives us a reason to believe that, doesn’t it?

*Mentee: There’s the part, “What is man that you are mindful of him.” It’s telling us not
that man isn’t worth it but who is man that god cares for him.

*Mentor: Well let me tell you that David, David during the Bible he was a king and he
depended upon God and he writes this psalm. When you look at it in that frame, it means
something a little bit different. When I consider your heavens. When he says that he is
saying, “man, I know you are out there!” Does that make sense?

*Mentee: Yeah. That sounds like something Sandy would say. (Laughter)

*Mentor: And then it says, “What is man that you are mindful of him.” You know, David
is saying to him. Here I am this small creature like you talked about. Here I am, the son
of man that you care for him. You made him, a little lower than the angels and heavenly
beings and crowned him with glory and honor. Oh Lord, our Lord, how majestic is your
name.

You know, would you care to explore some of these Bible passages that I gave to you on
the other piece of paper?

*Mentee: Yeah, I did find...

*Mentor: Did you read some of them?

*Mentee: Yeah some of them.

*Mentor: What I would like you to do is to write down one more of them that I would
like you to take a look at. Would you write down Psalm 19. And would you look that one
up too. You can look at the first six verses and read the whole thing and it is really a good

Psalm to read about who God is and what he has done. So there are some things right
there.
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*Mentee: Nineteen?

*Mentor: Yeah Nineteen. Now another one that your paper, next week we are going to be
looking at this because we are going to run out of time. Would you put a ring around that,
nineteen. Put a ring around Romans 2, 14 and 15. I think you pretty much determined for
me that part of your knowledge about God, sounds to me comes from nature.

*Mentee: Yeah.

*Mentor: Would you agree?

*Mentee: Yeah.

*Mentor: Ok. So you know the question comes, how do we know, what we know. Well,
I’ve got a marvelous little book and I am going to give you one because I brought one for
you and one for me. And, I want you to look at page one hundred and one. Would you do
that? Would you be willing to just take a look at that.

*Mentee: I don’t know another book. Gosh.

*Mentor: Yes, it is another book, and this is like a handbook to the Bible. You know if
you, I am going to let you have that one and you go home and you can just explore it at
your own time. But on page one hundred and one, there is a ninety two up there. And
what does that say at the top up there?

*Mentee: In what ways does the triune God make himself known?

*Mentor: We will talk about that another time, but continue to read that.

*Mentee: Through the existence of the world, natural knowledge of God.

*Mentor: Alright now take a look at . . . what is the very first one that is listed there?
Bible passage. The one that I asked you to read and that is only the first verse and it says,
“The heavens what?

*Mentee: The heavens declare his handiwork, the sky declares the work of his hand.

*Mentor: Super, remember your thoughts about that? Here’s some proof of it. Reasons to
believe what you were saying. Does that make sense to you?

*Mentee: Well, I haven’t heard the heavens speak, except for thunder, but Yeah. Because
there is nothing like seeing a full moon on a still night.

*Mentor: Ok. Now you are talking. That’s the heavens isn’t it. What else do you see up
there?
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